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DIRECTOR'S STATUS AND YEAR END REPORT

July 2, 1975

Two months of implementation of the Career Development Program has shown

many positivd results within ourCovelo Indian Community. General commu-

nity reactipn has already provided means by 'which the program may be

modified for more effectiveness and better service. Questions brought

to the attention of the Career Development staff by our community have

led our staff to develop activities which in the future will maintain a

high level of enth9siasm and awareness. A wition of those modifications
I

will be included in this riport. The success of our program will be due

to the continuation of the great enthusiasm for and active support with
1

the activities of theCareer Development Prdgram.

Our people. are already beginning to realize the potential of our program

objectives, and we will all very soon know that the future of our self-help

and self-determination -will be a direct result of the service which is now

being provided.

ONE MONTH'S DELAY IN VIPLEHENTATION.

The Covelo Indiaricommunity Council was reluctant to advertise 446r and hire

1a direior due to the delay in contract -funding and tontract submittal. This

was an unfortunate event, which resulted in ttie project implementation time

frame allowance.of two months to achieve three months of scheduled implemen-
i

Sp-

,,,t.ation activities.

A project "Coordinator" position was drafted, advertised, and filled in order
A

to begin pre-contract stages of preparation,for project implementation. This

coordinator position w managed and superYised by our Tribal Council and

it
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funded by the Comprehensive Employment Training ActgC.E.T.A.).

REVISED TIME FRAMES FOR COMPONENT.

The preparation for and development of activities pertaining to the components,

Adult Ed.,(A.V.T., and 'job Placement, was too demanding since the Placement

and Resource Counselors were not staffed until July 1, 1975. Activities ,

.outlined within these components could only be achieved by_ the assigt)ed counsel9r.

In, order to complete and achievethat performance objectives which are deficient,

a revision to the time frame will be made to allow ample time.

DELAY FOR THE MULTI -MEDIA CENTER

An unforseen delay in the acquisition of Multi-Media equipment, materials, and

supplies was due to/orders being returned for adjustments in price. A majority
'

of prices were increased by 10%. Also, orders from the GoVernment.Supply,Agency

(GSA).are still due to arrive. Future plans, which involve ordering equipment

or supplies must take into consideration the lengthy time for delivery. The

Multi-Media Center is expected to be fully equipped and supplied by the end

of July.

CONTRACTS FOR PERSONNEL

A_possible mgdification tO.,,,the personnel services facet of the project proposal .

would deal with the stipulation for staff members to be hired under contract

for a 4uration of six months or a year. Comments and suggestions have been

expressed to this Director reflectiln the 4esire for employee contracts.

NEW SITE
. 1

-

Shortly after our community decided to implement a Career Development Program,

our Tribal Council voted to construct the program within anew community



,

'"Specifl Services Building". This new building is built over the same location

.as the "Old-Reservation Grammar School ". For many of us community members,

the feeling or tone of school still exists within this atmosphere, so this new

site is actually more suitable for a "Learning Center" compared,o being built

witnin the Community Recreation building. Since.we have begun implementation

of the program; many community
members have stopped and Visited us to see what

is being done. Our Newsletters to our community have also enhanced the strong

interest and'enthusiasm shown by our people.

Also, the entrance.to our new site is bordered by a large lawn space, which

can beutilized for outside instruction.

BOARD OF DIRECTORS

A board of directors for our Career Development Center has been selected by.

our Tribal Council:. The five=-mehberboard was selecteltfrom a list of 23

. A

community members Who were eager to help develop the program. Most of the

. 23 people were instrumental in the formulation and writing of the project

proposal, therefore, the implementation of the progyam will be given a more

effectiiie assistance by the Voard of directors.

The primary function of the Board is to monitor the activities of the'program

and assist the director in, any modifications needed.

The highlight concerning our Board of Directors functions to date ..ha to do

with.the screening and recommendations made to the project DirectOF for, hiring

the receptionist s cretary, Placemedt.Counselor, and the Resource Counselor.

The Director commends the members of the Board for'the many hours of time'

and patience gived to the difficult task of choosing the best possible

candidate for ?ch position.

It should also be noted that a, great number of our community applied for the



various positions.
,

EILES AND RECORDS
...

.

Upon initial contract with a client, a record system will be kept in order,
o *

showing close etail.in regard to the clieht's interest and desires, the

client's job experience,.and the client's tribal affiliation: The client's

, .

files will'also contains "client tracking system" form, 'or forms; which

will indicate the client's activities after trai ing programs or post job
9'

placement.. The CDC staff is presently u?r(ig the Ommunity Se:vices' Report

application developed by;e Sacramento Area Office. As the program.

progresses, the area of ce and project staff will combine their efforts to

develop one applicatio4

INSTRUMENTS AND CHARTS

Instruments for pre-jOst testing, assessing comet6ity needs, usage forms,
t.V-

evaluation forps, anct others td affect project goal achievements were dev eloped

on a contracted service basis. Charts relating time frames per performance

,

objectives were old() developed by contract. This director chose our local

'school district certificated staff to study the project proposal and develop

instruments according to instruction and interpretation of the project proposal.

Appendix D of ihis4tE4A END REPORT will include forms and instruments developed

foreach ComponerilOf our project proposal.

EXTRA SERVICE - !IGHLIGHTS

4 .

Duri the course c4 implementation, extra services were provided; in that
. ,

.

5

client services were.to be in operation after July 1, 1975. The three
` .

. ,.

member (implementation) staff provided services to several colleges -bound
.. A

.II.
. w .

students by way of couftseling and assistipg with admission appliAatiions. Direot

-4- 8
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consultation with future adult education client's resulted in a formulation

of individualized needs assessments to be adtivaeed as sobn es.i strudtion
9

'and scheduling can be.organized.,

CAREER DEVELOPMENT CENTER - TRAINING CENTER

The Career Development Center staff has taken two yodth -trainees. The summer °,

Program is sponsored-by the Inter -Tribal:Cpuncil of California

The two young community members will spend the summer months with us, and

they are enjoying the experiences gained pertaining to secretarial, counseling,

librarian, and administrative duties. A bright spot: for theiCDC is the

communication to the high school by these trainees upon their return back^to
./7

school this fall.

CONCLUSION AND OVERVIEW - 1976.

The success of the implementation of this project directly illustrates several

facts in regard to American Indian Communities, and to our Covelo Indian

Community particularly.
°

'First of all, he staff being obtained from our own community shows that
4

, oil'r Tribal Council is relying on aid expressing confidence in our community

members fithe administration and implementation Of Tribal programs.

The fact that fide of our six member staff are American Indian peopld brings

4
to light the realization that Indian communities no)longer have to depend on

non-Indian people to ''set'up and operate" programs. Our non-Indian staff

member is a member of our community by virtue of possessing a great understanding

of our Indgh way, and a great sensitivity to the needs of our Covelq Indian

1

Community.
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The fact thdt our community has worked,well together with the Agency and

. ,

Area offices of the Bureau of Indian Affairs is definite proof,of the harmony
.

of progress toward self-determination through education and self - realization.

si

This director is certain of the valuable progress to be *de by this

r
d

program. Speaking for our total staff, we are proud of our Board of Directors,

our Tribal Council, and proud to be able to provide services for our

'community members.

. 1,

I

'"..........

..

10
. 1.6.

./........

.. ,

)

o

loy

.1



1,'

0.

*

4

COVELO INDIAN COMMUNITY,
CAREER DEVELOPMENT PROGRAM

, .

r---,
. COORDINATORS REPORT

)

I

--

.a$

,

Submitted, by

Frieda Heenan ,.

ROUND. VALLEY INDIAN RESERVATION

)

A

a \

41

I

' 4



REPORT

Coordinator

The Covelo Indian Community Council hired a Cakeer Development CoOrdinator
9

to carry out administrative assistant duties, keeping within guidelines

of the Career Development proposal. The reason for hiring a Coordinator

was( due to delay in funding by one month. The delay in funding caused a

delay in hiring the staff as stated in the proposal. Therefore the Covelo

Indian Community Council hook initiative and hired a Cooidinator to carry '

out administrative duties until ef Director was hired.

The Cdordinator assisted in developmental plans in Career Development

facilities, cost estimate and layout. Additional tasks were community

relations. This was to in rm and involve our community members of career

planning and preparatioA7 -Then our clients would be aware of services

available to them in the near future.

In earl job descriptions for h Director and a Counselor-liaison were

4,

sen ous colleges and universities with Native American staff,

These same job descriptions were advertised locally. The Tribal Council

processed the job applications and hired a Director with the assistance of

a representative from Central California Agency, Sacramento, California.

The Director was hired May 1, 1975

1.
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REPORT

Liaise Counselor

The Career Development Center has been developed. It will serve Indian Community

members Al counseling and information regarding Higher Education and Career Educa-'

tion: Newsletters are being sent to community members informing thervf available

Services.

The Multi-Media Center has been developed. A list of available materials will be

filed on 3 x 5 cards in the Media Center. The informational instruments will be

placed in instructional material filing cabinets and posted on literature display

- racks. These materials will serve prospective clients on Higher Education programs,

schools and will keep the clientrapprised of available opportunities.

Tutorial questionnaire forms were sent to teachers in the community requesting

their views oil an...iffective tutorial program. The questionnaires are filed in the

director's dffice. They will develop an efficient tutorial program to meet the

academic and training nesds of the clients. It will create a total

experience in Career Development and preparation.

Financial id application and community service)report instruments (or forms) are

filed in the director's office. These-instruments will a sist the client in

obtaining financial-assistance and will determine the financial needs as verified by

the counselor.

Pre/poit teat instruments will help the counselors in giving better service to the

clients, These instruments are on file in the director's office. They will provide.

specific counseling and services,to obtain optimal benefits for a client.

All instruments so far developed will me t the needs of the clients.' They will

'ssist in developing a lient's need in Career preparation.

-8- .
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YEAR IND WORT

This report'intends to identify the year end statue of project objectives.

It is a follow-up to the evaluation status report completed June 10, 1975, and

will address primarily the deficiencies identified in that report et they relate

to the achievement of objectives, and the over -all success of the project.

111111211111.12LIZECANI

The objectives of the Administration Component have been achieved as

specified with the exception of the following:

- All monies, have been encumbered however receipt of acme equ pment and

materials is not on schedule due to inherent delays in processing.

- The monitoring procedures, instruments and forme for evaluation and data

collection have teezideveloted. Andesignm shoving the interrelationships

and flow of the evaluation eye\ea is not complete. Projected date for

completiolof this 'design is July 30, 1975.

- Monthly process/monitoring reports have been completed by the director

as verified by this evaluator. The reports have not been submitted to the

.agency as planned. A form is being designed for completing and sub-

sitting the monthly reports. .

The "usage record system" has been developed as planned. Independent

personnel were employed on a abort term contract basis to compensate for the

,delays identified in the interim status report.

Nbet of the component objectives are designed for implementation and com-

pletion in1976. Those activities scheduled prior to July 1, 1:975 have been

.completed.

-9-
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- The ikati-Media Center is still behind schedule due.tO material equipment

acquisition dllays. However, the Centei) is being used by the community

land clients. Approximately 1/2 the furnishings, and 1/3 of the materials

have not beer) secured. .0

- The single application fors is being developed. Completion of this fob' is

scheduled for September, 1975. Presently, the fora provided by the agency

is being -used.

Counseling satries are being provided to the target population. Clients .

are being processed)roebseed and placed according to the project as verified by Participation

and usage records.

SABSELZDE11221

Component.objebtives have been achieved or initiated according to the time

frame. The pre/post etude* assessment instruments have been completed. They

include directions for administering, a kindergarten pre/post assessment instrument,

as well as separate pre /poet initrumente for the various grade levels. (1 -3, 4-6,

7-9,.10-12) This evaluator commends the quality of Career Iducatiomassess ment

instrumentation.

EQUILIDIMINE

/ All objeCtives for this component are scheduled for completion during the

tecond funding period July 1, 1975 - June 30, 1976;

A form for identifying funding sources has been develOped and sources are

presently being "listed. The processing of clients will ;be facilitated-by

: coding system that relates the funding sources to client referrals.

- The pre /post instrument has been completed (refer to Career Ed).

ImplementatioWof the higher ed. component is now on.schedule. The Multi

C

-10-

.1.I'



Media Center is constantly adding to the material pertaining to higher education.

Most significant is the fact that several clients have'teen processed and placed

'at Sonoma State College via the Career'Development Center.

ADULT IMAIZIN

The. development of a local Adult Ffducation program has not been achieved's*

scheduled. Needs, of to community arej04entlY being processed. Other activities

pertaining-to this 'objective have been' initiated. AChievement of this objective

has been reacheduled f(s. October 30,,1975.

The velopment of an on-the-jobbtraining program has not been achieved as

schedule . Some trainineneeds have been,identifiedand training situations are

teing veloped. AChievesent of this objective has been reacheduled for October

30, 1975.

The adu ing center has-teen completed and is presently being used.

AELTLICATIMLIBLANINa

The Adult Vocational Training referral program his not been completed as

designed. All activities have begun however the "needs" and "sources" must be

expanded before placement can begin.

The LVT media banter is complete and is preseptly.being used. The community

awareness program is succepsful as verified by feedback regarding the project.

41EAGMSL'

Development of a "job bank" is complete in design however expansion thereof

is a continudus 1=441811. 'Job placement counseling activities have begun however

full implemenIation is not expected until the fall.

4
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Implementation of the project is progressing at a very acceptable rate. Yost

delays in the physical development of the center are out of control of the project.

All personnel, and sufficient iaterials and equipment have been secured_for lapis-
,

mentation. Inherent delays In the acquisition of materials should be considered

in future' activities. J

This evaluator commends the directing'of "energies" to those areas of the

project behind schedule. More specifically, the contracting of the development of

forms and instrumentation is paramount in contributing to the over-all success of

the project. Inaddition the use of school personnel in developing ca er education

associated materials will prove rewarding when the career ed. component reaches 14,

school. The pre/post assessment instruments for specific grade levels are of

exceptional quality; more importantly, they were developed by those most closely

associated with the students.

The management and monitoring system of the administrative component merits

-recognition. Each component is governed by a master chart which specifies the

objectives and activities including their time frame. Scheduled implementation

dates are recorded in red while actual implementation is recorded in green. Any

discrepancies are easily identified'by this monitoring system.

Several Objectives were not ccupleted as scheduled. This evaluator recognizes

that projected dates of completion were not accurate and recomends revision orthe

time frame to reflect actual anticipated completion dates. However, the intent-of

the objectives remains valid and should not be modified in the. process'.

The project could be enhanced by diverting more energies to communicating with

other groups of similar purpose. Job training and placement, adult education, and

the acquisition of related materials could benefit frOm the "extra effort."

-12-
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This evaluator, has monitored the records and instrumentation, spoke with the

personnel, and observed the physical set-up of the Center. From these activities'

it can be c=oncluded that the project in its intent, design, enkimplementation

is one of exceptional quality.

20.
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AilMINISTRATIO6L

Objective 1.0, 2.0, Activity 1:1-1.5, 2.1-2.5

Development of the "Career Development Center" (CDC) was initiated on schedule

April 1, 1975. A "Coordinator",was employed Mt6ch 24, to act-as the director until

a director was selected. Pre-service activity for 44 coordinator consisted of re-

- vie of the written project. Advertising for other positions took place th second

week of_April. Material, and equipment acquisition began April 3, 1975. Howe r

GSA delays have prevented accomplishing the activity on .time.

Building modification began April 1. The tribal council changed the original

site of the CDC, (verified in minutes of tribal council meeting 3/18/75). The

"Special Services Center",was designated as the new site for the CDC at the council

meeting, 3/20/75. The original sitealloted 1400 square feet to the CDC, the new,

site allows 1200 square feet of interior space along with an excess of 1000 squaie

feet of lawn available for outside programs or demonstrations: This evaluator feels

the "new site" is better suited for a CDC due to its educational nature where as the

I original site is primarily recreational'nature.,

The project director was employed May 1, 1975. Pre-service activities included

initial development of the project along with active participation in implementation

activities. The liaison counselor and executive secretary were employed as scheduled.

In-service for the liaison counselor includes review of the project and attendance"of

a counselor workshop for native Americans on May 1, in Arcata, California.

3.0, 4.0, 7.0, Activities 3.1-3.6, 4.1-4.4, 7.1

DevelOpment of a usage record system has not begun as planned. Inherent delays

in personnel and material acquisition accounts for this delay. Plans have been made

for the securing of instruments specified in 4.0. The project is temporarily using

a pre-developed instrument for processing clients and referrals.

gi2c'

5.0, Activities 5.1, 5.2, 5.4, 5.7,5.8

An evaluation and ropOrting file has been established: Analysis of activities

and completion of interim and progress reports is taking place as scheduled.

6.0,.7.0, Activities 6.1-6.10, 7.1

The monitoring of activities and expenditures has been conducted according to

the design. A complete file of strength, weaknesses, and recommendation is being

maintained. Information dissemination his taken place as verified by news

publication.

-1-
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4 COUNSELING 4 - .-

1.0, 1.1-1.4
40,

$ 0 \
The Career Development Facility has been developed as described above.

'Materials acquired for theMulti Media Center include office furniture and the

Audio Visual cabinet, Development of the Multi Media Center is behind schedule due.

to delays in material acquisition. I.4nformation has been disseminated td the

scennuniti. Community participation will be postponed until the Media Center is

complete. Accomplishment of this objective is on schedule.

3.0, 3.1-3.8

The monitoring of activities and expenditures is being conducted. A file for

records and evaluatiofi of counseling services has ben established. Implementittion

of-the'counseling activities is on schedule.

4.0, Activities 4.1

Presently, an application form provided by the agency is being used for the

processing of clients. This form will be continuously modified as additional

services are identified.' Final modification and development is schedufed for

September of 75.

)

CAREER EDUCATION

2.01.171.5, 2.1

Actiirities for Career Education are continuous through 75/76. Initial steps

have been takeh to preparifor implementation of this component. Materials developed

by an ESEA Title III, Career Education program at Ceres Unified School District,\

Modesto, CA., have been ordered by the CDC project. These materials will be provided

to Round Valley School district. In addition, class visitations to the Center have

been described with school personnel. In addition, the Elementary school has in-

cluded an Optional component in Career Ed. to its compensatory education program

due, in.part, to the influence of the CDC.

N
3.0 3.1, 3.3 ,

lOP
Development of the "pre/poSt instrument" for assessing counseling services has

A
not begun. The Scheduling of counseling servicek.has been discussed with school

personnel. Note; Some counseling services have been provided to high s9600l

students prio1 to the planned implementation of this activity. These services

included the processing of Applications and recommendations regarding higher education.

-2- 2



Hr(IER EDUCATION

Activities 1.171.3

The identification of junidi7 sources available to clients has not been

'initiated as scheduled, A record system has been developed inaorporatrng plans

for maintaining records of higher Educaticinfinancial needs of clients. This .

evaluator verifies the compilation of material and information on higher education

including 32 college catalogues and 15 pamphlets.

2.0. 2.1-2.6

Implementation of these activities was initiated on sChed4le. However, the

major impact of these activities will not be realized untillull implementation

occurs during the Fill of 75.

3.0, 3.1-3.5

The development of the Higher Education portion of the Add Media Center is

well under way. These activities have been conducted as planned.

4.0 Development of the'instrument has not been initiated. (refer to 3.0 of Career Ed

ADULT EDUCATION

1.0, 1.1-1A6

A omnaunity survey/needs assessment has been completed. The Adult Education

needs have been prioritized and the, subsequent development of programs is being

planned. Implementation is taking place as planned.

2.0 Activiti) 2.1-2.7

Programs and classes will be held, primarily, at the CDC. The actual develop-

ment of the programs has not been completed. At the present rate of progress

achievement of this objective will-occur as scheduled.

3.0 (same as 1.1-2.7)

4.0, 4.1-4.3

A partial assessment of On the Job Training needs his been conducted, however,

this activity should be expanded. ,A "pool" of OJT placement potential has been

partially developed.

-3-
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5.0 Activities 5.1-5.7

Development of the "on the job training" program has been initiated as

scheduled. tjavplementation of -the activities dependi primarilY on identifying, -

clients with OJT needs. However, it is important to note that adult education'-,

services are presently being provided to clients ern though the program

hasnot been finalized. Services have included identifying course needi via client

consultation, consultation regarding GED, potentials for evening programs;-and future

participation by clients.

6.0

The adult learning center is presently being developed. Approximately 2/3,

of the budget allocations in this all have been incumbered. Listening carrels,

desks, chairs, have been obtained. The A.V. Mobile Cabinet and a Mobile reading

lab have been ordered. Installation of carpets and 'drapes is scheduled for the

third week in Jueef'

ADULT VOCATIONAL TRAINING .

I.0,_2.0 Activities 1.1-1.6

Assessment oi.A.V.T. needs has begun. A needs assessment has been conducted

and additional needs are'being compiled .through client counseling: Development of

the list of AVT placement sources has taken place; this is-an open ended list that

will be expanded as additional situations ate identified. Match/Mis-Match

activities have not taken place.. Community awareness is being accomplished by in-

formation disseminationactiVities, however, specific activities regarding '

community awareness of the A.V.T. program have yet to be conducted.

3.0 livities.3.1-3.5 \

Compilation and.organization of AVT materials has been conducted as planned.

Consultation services have been provided, however full implementation of this

activity will not take place until the Fall of 75.Caumunity inservice and awareness*
programs have been initiated however more energierthould be devoted to those

activities in order to achieve.a desired impact.

4.0, 6.0 Activities 4.1-4.8, 6.1-6.8

Identification of AVT needs and placement services is being conducted.

"Referral Forms" are being developed through modification of a form provided by

the BIA, Sacramento, office. Monitoring and follow-up activities are taking place

as planned: Identification of additional funds has taken place primarily through

the BIA in Sacrainto. Other funding sources have not been identified.

-4- 2G



S.0 Activities S.1-5.4

Coordination with Mendocino Community College has taken place. Plans

for AVT course offerings, and on site programs are presently in process. This

evaluator commends accomplishment and efforts pertaining to oammunity college

aqiculation".

)1

JOB PLACINENT -

I7V-faiTTJActivities 1.1-1.5, 311-3.2

A "job-placement" section is being included in the development of the

Wad-Media Center a resource pool of "job placement" situations has been

initiated and plans include continuos expansion of the "job bank". Mormal

"needs assessment" far, job placeaerif among the Indian community has not been

developed. Counseling services have been initiated, however,: full implementation

of this activity has not occurred. ?bnitoring and reporting activities are in

process.

EVALUATOR 0v 0 *IbN AND RECORADIDATIONS
L of the Career biiiiI515iint Center is taking place as planned.

.A change made in the original site which enhances the quality and intent of

othe'project. Same delays in the ordering and acquisition of materials detract from the

planned implementatibri of theyrollpt. This evaluator ccemends the progress that

has taken place in the physical development of the center. Steps should lie

taken to hasten the ordering and acquiring of materials. A formal process

would expediate these activities.

Implementation of project activities have been initiated as planned.p

Failure to implement for project design can be attributed to delays in hiring

personnel and acquisition of materials. It should be recognized that there

may be a problem in achieving some of'the objectives scheduled to be completed

by June 30, 1975, due to the excessive demands on the limited number of stiff

provided for by the project. There is an apparent descrepancy between the amount
./

of work to be accomplished and the available energies. *re specifically, the
re

deyelopment of forms and instruments demand considerably more energies (time).

than we allocated in the original proposal. Given consideration to the above

progress is taking place at a very acceptable level; end in several instances

related to building modification progress is occurring at an exceptional rate.

0
I



Nbre energies need be alloc!sted to the development of the records and file systems and

the development of forms an4 instrumefits. This can be achieved;by the temporary

employment of clench assistants to allow the professional staff to concentrate

on implementation activities.

The 'acquisition of materials related to higher education merits recognition.

These materials have been acquired, omnized, and filed as verified by their

evaluator.

In assessing the success of project implementation it should be noted that

central office funding was delayed by one month. This should be considered along with

other delays not controlled by the project. Due to the delay in funding and

the fact that the original program could not anticipate many of the potential problem

several revisions should be\considered. Projected date for the achievement of

objectives and implementation of activities should be recieved and modified it,

reflect the actual date of accomplishment. In addition, a budjet revision

should reflect changes that would facilitate project implementation and the

redistribution of energies designed to the enhance the project.

=

4

-6-

2

/



i

.

.

PEDIDIX- B. COUNCIL VIRITICATIONS
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COVELO INDIAN COMMUNITY
CAREER DEVELOPMENT PROGRAM

Round Valley Indian Reservation

June 30, 1975

Date

Louise Miller, Education Specialist
Bureau of Indiah Affairs
Sacramento Area Office
2800 Cottage Way
Sacramento California 95825

Dear Mri. Miller:

This is to certify that the. ribal Council and project evaluator
have examined the performance and product criteria of the
component-objectives and hereby acknowledges achievement of
those objettives at specified levels..

COMPONENT: Adainistration
OBJECTIVES: 1.0

Activities: 1.1 - 1.5

Constructed and developed the Career Development
Center.

1

c'tor

Chairman
Covelo Council

a Ge lardi Evaluator-

3u



COVELO INDIAN COMMUNITY
CAREER DEVELOPMENT PROGRAM

Round Valley Indian Reservation

June 30, 1975

Date

Loniie Miller, Education Specialist
Bureau of Indian Affairs
Sacramento Are* Office
2800 Cottage Way
Sacramento, California 95825

Dear Mrs. Miller:

This is to certify that the Tribal Council and project evaluator

have examined the performance and product criteria of the

Component objectives and hereby acknowledges achievement of

those objectives at specified levels.

COMPONENT 4I Administration
OBJECTIVES: 3.0

Activities: 3.1 - 3.6

Development of client usage records,
Development of material usage records.

Ernest Merrifield, rector

6.)
Russ, Chairman

Coielo nd an C ity Council

ar Evaluator

0
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COVELO INDIAN COMMUNITY
CAREER DEVELOPMENT PROGRAM

Round Valley Indian Reservation

June 30, 1975

Date

Louise Miller, Education Specialist
Bureau of Indian Affairs
Sacramento Area Office

2800 Cottage Way

e.
Sacramento"California 95825

7,

Dear Mrs. Miller:

This is to certify that the Tribal Council add project evaluator

have examined the performance and product criteria of the

component objectives and hereby acknowledges achievement of

'those OjectidWS at specified levels.

COMPONENT: Administration
OBJECTIVES: 4.0

41mtiVitiee:- 4,1 - 4.4

.Development of data gathering and ev luation instruments.

al Ge ardi Evaluator

32
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COVELO INDIAN COMMUNITY
CAREER DEVELOPMENT PROGRAM

Round Valley Indian Reservation

July 3, 1975

Date

Louisa Miller, Education Specialist:
Bureau of Indian Affairs
Sacramento Area Office
2800 Cottage Way
Sacramento, California 95825

Dear-Mrs. Miller:

This is to certify that the Tribal Council and the Sacramento
Area Office have examined the performance and product criteria
of the component objectives and hereby acknowledges achievement,
of those objectives at specified levels. ,

COMPONENT: Administration
OBJEMIVES: 5.0

Activities: 5.1 5.2

Conducted monitoring procedures and reports.

Russ, Chairman
lo India. Community Council

uise Miller, E uc tion Specialist

33



COVELO INDIAN COMMUNITY
CAREER DEVELOPMENT PROGRAM

Round Valley Indian Reservation

Jucke 30, 1975

Date

to

Louise Miller, Education Specialist
Bureau of Indian Affairs
Sacramento Area Office

2800 Cottage Way
SacraMento, California 95825

Dear Mrs.,Miller:

This is to certify that the Tribal Council and project-evaluator
have examined the performance and product criteria of the

component objectives and hereby acknowledges achievement ofr
those objectives at specified levels.

COMPONENT: Administration
OBJECTIVES: 5.0

Activities: 5.1 5.8

5.0 development.Of monitoring procedures provided progress
evaluation.

Conducted reporting procedures and documented.daily
activities.

Ge lardi Evaluator-
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COVELO INDIAN COMMUNITY
CAREER DEVELOPMENT'PROGRAM

Round Valley Indian Reservation

Louise Miller, Education Specialist
Bureau of Indian Affairs
Sacramento Area Office
2800 Cottage Way
Sacramento, California 95825

ele

June 30, 1975

Date

Dear Mrs. Miller:

This is to certify that the Tribal Council and project evaluator

have examined thelerformance and product criteria of the

component objectives and hereby acknowledges achievement of

those objectiies at specified levels.

COMPONENT: Administration.
OBJECTIVES: 6.0

Activities: 6.1 6.10

Have provided finiancial reports on expenditures and

budget revisions.

Have maintained weekley reports.
Have monitored personnel activities.

Ernest Merrif

al Gelardi Evaluator



COVELO'INDIAN COMMUNITY
CAREER .DEVELOPMENT PROGRAM

Round, Valley Indian Reservation

June 30, 1975
Date,

Louise Miller, Education Specialist
Bureau of Indian Affairs
Sacramento Area Office
2800 Cottage Way i.

Sapramento, California 95825

Dear Mrs, Miller:
.

This is to certify that the Tribal Council and project evaluator
have examined the, performance and "product criteria of the
component objectiyes and hereby acknowledges achievement of

those objectives specified levels.

COMPONENT:
OBJECTIVES:

Administration
7.0

Activities: 7.1

Records and files will verify that evaluation and monitoring
instruments have been developed. -

The project has implemented performance objective 4.0 as
verified by the Tribal Council.

36
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COVED INDIAN COMANNITT
CANER DEVELOPMENT PROGRAM

TO: Joseph Ruse, Chairmen, Covelo Indian Commun4y Council ,

Richard Durcell, Superintendent, Central-Cattornie Agency

Louise Millet, lducetion Specialist, 'Sacramento Area Office

FROM: Dimmest A. Merrifield, Director

BR?:, ibntley Progress Report May 1975

GIMBAL PROIRDSS:
Generally, the implementation process is flowing well according to the

contract proposal'. Developments required for April have been completed,

,during the month of May. J.

ACTIVITIRSAINK FRAM:

The Career Development Center 4_70% complete. All components are

developing according to the tine'frames.

Council hired Director. Director hired Liaison Counselor and, Executive

SeOretary. Councikselected a five member Board of Directors.

STUNGTBS:
/ Community interest is excelling.

The ,staff shows great enthusiasm.
The Tribal Council is providing maximum assistance.

,Newsletter to the community is welcomed.

DIAIMOMMS:
The staff has only two months time to complete a work load

developed for three months.

.

-RECCIMNDATIONS:
Contracted services are required to divelop forms and instruments.

A budget revision 'is needed.

Utah: Monthly Invoice

Submitted By:

Ernest A. Merrifield, Director Al

3 47)/1



COVELO INDIAN COMMUNITY
COZEN DEVELOPMENT PROGRAM

TO: Joseph Russ, Chairman, Covelo Indian Ccomiinity Council,

Richard Durcoll, Superintendent, Central, California Agency

Lbuise Miller, Education Specialist, SaCramento Area Office

IM CM: %Anne. A. Merrifield, Director

RIF: Monthly PrormteOleport. June 1975,

GEMCBAL PROGRESS :

Implementation is 95% complete.
Extended time frames for a few activities will allow total completion

of the implementation process;

=raves/tut FRAME:
k The Career Development Center is complete.

Instruments and forms are developed. ,

Mbnitoring charts are developed for each component.

STBZIIGTBS:

Contracted services included the use of local school district
certificated staff members.

Sacramento Area office gave assistance in bookkeeping and reporting.
procedures.

We have received good response concerning our awsletter

WEAKNESSES:.

Multi- -media equipment and supplies are delayed due to price increases.
A schematic chart for i-total evaluation system has not been developed

to date.

RICOMMINDATIONe:
a

Time frames for performance objectives will be revised in ordeK for
deficiencies to be corrected.

3.
Attch: Monthly Invoice

Submitted By: ,

Ernest Merrifie
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COVELO INDIAN COMMUNITY
CAREER DEVELOPMENT PROGRAM

Round Valley IndianReservation

R EDUCATION
uggested questionnaire
Teacher in sArvice

Dear Teacher:,

The In an Career Development Center welcomes any ideas you may offer

for in service training programs.

Please complete this form at your conveuience and return it to the
office. Thank you.

Sincerely,

iv°

E. Merrifield
Project Director

ar Ernie:

I -- most interested in knowing about:

( ) Career programs in effect at other schools
( ) Available materials for career guidance

) 'Resource experts
( ) Consumer awareness
( ) Values

( ) Elementary economics
( ) Career guidance
( ) Other

( ) Other suggestions:

41
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CAREER EDUCATION 3.2 3.8
Instructions to'Teachers

Dear Teacher:

This questionaire is designed to assess the attitudes
and knowledge of students about careers, economiosi and

personal career goals.

If students have diffioulty reading the questionaire,

feel free to give help where needed or 'to-read aloud to the.

class. Please do dot give students _suggestions or hints as

to appropriate responses. Be sure students understand thai

this is nota test, and there are no "right" or "wrong"

answers. There is no time limit.

K-1 Teachers only: Your students are provided with answer

shoats only, Be certain they clearly understand how to

mark responses. Please read the questions slowly, so that

everyone has ample time to respond.

4,3
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CAREER EDUCATION 3.2.
Pre-assessment-instrument
Kindergarten

INSTRUCTIONS: -Nach child is provided with an answer sheet.
Instrudt the children to mark the face which best shows
their answer by putting a large X acroserthe face. Read
eaoh question slowly,, giving the children plenty of time to
respond.

bANPLE:

Are kittens furry?

YES. NO DON'T
KNOW

1. Do you think about what
you will be when you
grow up?

2. Is there a place in
Covelo whore you can:
learn about jobs?

3. 'Can you do any job you
choose when you gro p?

4. Is money important?

5. Do you Want to .learn
about different jobs?

'+

4 4

',1"./



CAREER EDUCATION 3.b-
Post-iassessment instrument
Kindergarten

IESTRUCTICES: Each child is provided with an answer sheet.

Instruct the children to mark the face which best shows
`their answer by putting a large X across the face. Read

each ,question slowly, giving the children plenty of time to

answer.

SAMPLE:

Do birds fly?

I. Do you think about what
you will be when you grow up?

2. Can you think of some jobs
you might like?

3. Is there a place in Covelo.
where you,can learn about
jobs?

4. Have you visited the Career
Development Center this year?

3. Does the Indian Career
Development Center help people
learn-new jobs?

b. Does the Indian Career
Development Center help
people find jobs?

7.. Have you learned about many
different jobs this year?

IS: Can you do any job you choose-

when,you grow up?

9. Is money important?

10. Have you learned about money
in school this year?



f

DATE

COVELO INDIAN COMMUNITY
CAREER DEVELOPMENT PROGRAM

Roudii Valley Indian Reservation,

CAREER EDUCATION 3.2
Pre-assessment instrument
Grades 1-3 1

INSTRUCTIONS: Put an X on the face that best answers each question.

SAMPLE:

A. Do you like ice cream?

B. Xiave you" been to the moon?

YES NO DON'T KNOW

111
.

0,

1. Do you think much about
what you want to be when you
grow up?

2. Do you know a place in Covelo
where you can learn about jobs?

1,, Does school teach you about
different jobs in the world?.

4. Can you do any job you choose
When you grow up?

5. Is school important now so that
someday, you can choose the job
that is best for you?

6.? Is it important to learn about
jobs people do in the wokAd?

7. 'Is, it easier to find a job if
you graduatcfrom highschool?

8. Is it important to earn money?

9. Dd you understand where money
comes from and why it is used?

A3. Is it important to plan for the
futures?

.

.

.

.

_.
.

,

. -4-
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CAREER EDUCATION 3.b
Post-assessibent instrument
Grades 1-3

INSTRUCTIONS: Put an X on the'taoe that beat answers each
question.

SAMPLE:

A. Is an elephant big?

B. Is a flea big?

YES

IP

h0
COPT
KhOW

4:

-....

1. Do you think much about what
you want to be itheh.you grow up?

2. Naive you thought of some Jobs
you might like?

3. Do you know a place in Covelo
where you can learn about jobs?

4. Have you visited the Indian
Career Development Center?

.

5. Does the Indian Career
Development Center help people

--learn new jobs? ,

,

b. Does the Indian Career
Development Center help people
find Jobs?

-,

7. Does school teach you about
different jobs in the world?
. .

b. Have you learned about any new
jobs this year? .

9. Can you do any Job you choose
when you grow up?

U. Is school important now so that
someday you can choose the job
that is best for you?

.

4-,

L. Is it easier to find a Job if
you graduate Vrom hignschool?

a. its it important to learn about
Jobs people do in the world?

11

.

*

-

,

,
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.

.

1

.
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,

.

.
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1j. ,Are. %More-many different places'
in the world where you might
live and work?

lit. Is it important tb earn money?'

15. Do' you where money oomes from
an&why it is used?

16. Is it important to learn .how to
use money carefully?

17. Have you learned about money
in' school this year?

16. Is it important to plan forthe
future? #1.-

11

4

(JAMMU( NDUOATION y. t)
l'ostassessment instrument.
Grades 1-j {continued)

1



CAREER EDUCATION 3.2
'Pre assessment instrument
Grades 4-6

..., INSTRUCTIONS: Put an X beneath the best answer for'each
question.

SAMPLE:

A. Is a banana a fruit?

B. Is a bird an insect?

YES NO DON'T
Kist OW

1. Do you think a lot about what
you want to be when you grow up?

2. Do you know a place to go .in
Covelo to learn about jobs?,

3. Does school teach you much
about different jobs in the
world?

4. Is school importintnow so that
someday you can choose the Job
that is.best for you?

4 Is it import t to learn about
different Jo s

6. Do you feel you can do any job
you choose whenyou grow up?

7. Is it easier to find a job if.'

you graduate from highschool?

b. Is earning money important?

9. Do you know where money comes_
from and why it is used? , ,

10. Do you need to know more about
how to use money?

11. Xe special training important
to be able ''to get a good Job?

12. Do you toil it is important to
begin planning now for the future?

43



CAREER EDUCATION 3.8
Post-assessment instrument
Grades 4-6

IXSTRUCTIONS: Put an X beneath the best answer for.; each
question.

SAMPLE

A. Is an elephant huge?

B. Is a giant small?

YAS.. NO f DON'T
KNOW

1. Do you think a lot about what
you want to 6. when.you grow up?

2. Do you know of some jobs you
might like?

,

3. o you know aplace Co go in
ovelo to learn abopt jobs?

4. Have you visited tht Indian
Career Development Cehter?

3. Does the Indian Career
#40, Development Center help people

learn how to do new jobs?

6. Do** the Indian Career
Development Center help people
find jobs?

7. Does school teach you much about
different jobs in the world?

b. Is school important now so that
aomedax you can choose the job
that is best for you?

9. Have you learned about any new
jobs this year?

10. Do you feel you can do any job
you choose when you grow up?

11. Is it easier to find a job if
you graduate from highschool?

lz. Is spot:dal training important to
be able to get a good job?

r

, \
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CAR* R' EDUCATION 3.b
Post-assessment instrument
Grades 4-6 (continued)

13. Is pit importaaft, to learn about
different Jobs?

14. Are there many different places
in the world where you could work?

15. Is earning money important?

16. Do you understand where_mciney
comes from and why it is used?

17. HOMO you learned about money in
school' this year?

lb. Do you feed it is important to
begin planning now for the futu're?

L

51
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CAREER EDUCATION 3.2
Pre-assessment instrument
Oracles 7-9

. INSTRUCTIONS: 'Put an X beneath the best response to each
'statemlit.

1

1

1

.

.

*

** fi
*

k
it

*
*

** ti
*

k
0

43 1.4

*
*

*
*
*

0*
I)
II

*
4
*

it, ri
*

>.. V
0

t11) $4

*
*
*
* .r1
*
* r+

0
0

0
. 0 0 4) * g tr.,* tea* et.* Ct.e* 0 4)* bD 0 * a* 0 0* 0

$4* k $4* .r, 0* 0* k 0*
40 * 0 110 * 1-4 -el * .K0 4) -el * 0 '
4* 0 4 * (n CI * CI 1* /) W* 4

* * * I *

1. I have thought a lot about
my future career.

-
*

*
*

*
* i#

1 *
*

/

2. I know of a place in Covolo
where I can receive career
guidance.

3. School hai proil.ded much
information about different
careers.

4. I feel I will be prepared
to pursue whatever. ,career -I
choose when I graduate from
highschool. 4

5. It is important to)learn
about different careers.

.

.

6. School is an important part
of preparing for the future.

7. Itlis important to'begin
planning now for the future.

8, It is` important to
,

support
myself with a career.

.

9. I understand where money'
comes from and why it is used.

0. I Understand what it means
to budget income.

\...

1. I know what capitalism l's and
how it woks in the U.S.

2: I need to know more about how
to use money'wisely.

.

I.



CAREER EDUCATION 3.8
Post-assessment Instrument''
Grades 7-9

INSTRUCTIONS: Put an X beneath thebest response to ea 9h
statement

1.

. 6

0
.

V*
is
tiO.1

. ,
1 have thought a lot about

my future career.

*
4.

*
*
*

*
**
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*
*
*

.

>
ri
120

C 0
a 0it k
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1-1
*

*
*
*
*
*

C
*

>., is*

0
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C kap*0 4
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4) pi
Ogl*

*
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!rii* ri
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*
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C
o
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a.0
0
4

A

.

'

2. a have several ideas about
possible okreers.

3.

4.

3.

6:

7.

b.

9.

,,

10.
7

11.

12.

I know of a place in Covelo
where I can receive career
guidance.

I have visited the Indian .

Career DevelopMent Center.
.

The Indian Career Development
Center helps people train for
careerb.

$

The Indian Career'Develppment
Center helps people find jobs
in their chosen careers.

School has provided much
information about different
careers.

It is important to learn about
different careers. ,

School is an impOrtant part of
preparing for the future.

.

.

It is important to begin planning
now for' the future.

I feel I will be prepared to ....'

purspe whatever career I choose \,
when I graduate from higheohool.

y

It isiMportant to support
myself with.a career. ..

,

,

.

.
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13. I understand where money
'comes from and why it is used.

14. I understand what it means to
budget income.

13. I understand what capitalism
is and how it works in the U.S.

lb. 1 need to know more about how
to use money wisely.

jJ

i
t).

CARIBR EDUCATION 3.b
Post-assessment instrument
Grades 7-9 (continued)

0.0



CAREER EDUCATION 3.2
PRE-ASSESSMENT INSTRUMENT

GRADES 10-12

INSTRUCTIONS: Putt an X beneath the best response to each statement.

1. I have definite plans for a
career after highschool.

2. I know of an egency in.Covelo
where I can 'receive help in

preparing for a career.

3. School is giving me lots of
help on preparing for a
career.

4. The counseling services at
this school shave helped me

in planning my future.

5, I have many ideas about
differenp careers which I
might follow.

6. I have a good understanding_
of the way capitalism works
in the United States,'

7. It is important to ms to
be able to sppport myself
financially as an adult.

8. It is. possible for me to

have a career which is both
meaningful'to me and
financially rewarding.

9. Most rewarding jobs require
special training;

10. I know how to get the training
needed for the career of my choice.

u

rt4

if
33
tr)

4
4
4

4CIC

40
4t

4
4
4

4
4

W

0
r1

r1

4
4C

4C

4C

4C

4C

4
6
6
6
4
6

W
%
6
M

4C

4C

4C

4C

4C

4C

4C

uuu

I0

v

Lc

33
cn

4C44:

4C

IC

6
IC

itit
0
0 4
Z 4



r

CAREER EDUCATION 3.2
Grades 10-12 (con't)

11. I am making choices now which
affect my future.

12. I am_letting the preparation
necessary to succeed in the
world beyond highechool.

13. I feel prepared to complete
successfully with people my

age othside Round Valley,

14: There are many places in the
world where I could live and

work successfully.

15. I am well-informed about
financial assistance whicb,
may be available to while
I am preparing for a cheer.
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CAREER EDUCATION j.b
Post-assessment instrument

c

Grades

INSTRUCTIONS: Put an X beneath the best
statement.

4
0
6,

CC

1. I have definite plans for a
career after highschool. -

2. 1 have visited the Indian
Career Development Center.

*

:

10-12,

response

>t4
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V) al

,. The Indian Career. Development
... - CerA'er has been helpful to me

in planning my future.

4, School is helping me.to
prepare for a career.

S. The counseling services at
school have helped me in planning
my future.

b. 1 reel comfortable about using
counseling services at school.

7. I feel comfortable in using the
services of the Indian,lpreer
Development Center. :

,

0. 1 hate many ideas about careers
I might follow. .

9. Counseling has made me aware of
many career possibilities.

10. The Indian Career Development
Center has made me aware of many
career possibilities.

11. 1 have a good understanding or
the way capitalism works in the
United States.

12. '1 reel well-informed about how
to use money wisely.

A.

t
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1$. it is important to me to be

able to support myself
financially as an adult.

-14. it is important for people
to be involved in productive
occupations.

. 15. It is possible ror me to
have a career which is both
meaningful to me and
financially rewarding.

lb. Most rewarding careers
require special skills and

special training.

lf. I know how to get Lhe Training
needed for tne career of my

choice.

10. The Indian warier Mevelopment
winter provides information
about the training necessary
for various careers.

19. 1 am making choices now,which
affect my future.

2u. 10 is important Lo
well-informed/so,thav I can
make wise choices about. Idle

suture.

'21. 1 am gstting the preparation
necessary'to succeed in the

world beyond highsohool.

22. I feel I will succeed in the

world beyond highschool.

23. I feel_prepared to compete
successfully with people my

age outside)COund Valley.

24. There are many placeS:in the
world where I could live and

work successfully.

CAREER ENUAT1021
Post-assessment instrument
Urades 10-12 loontinUed)

/.



CAREER EDUCATION 3.8
Post-assessment instrument
Gridea 10-12 (ceintinuOd)

25. Z am w*Il-4fnformed about
financial a sistanoe which
may be &vat able to me while
I am preparing for a career.

r
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HIGHER EDUCATION PRE-TEST

("NI'
This is a short test to determine how much you know about "Higher Education".
Answer the questions as well as you can.

1. What is "Higher Education"?

2. Name three schools of higher education that are within 100 miles of
Round Valley.

3. Name five schools of higher education that are within 200 miles of

Round Valley.

4. What is a "commuters' college"?

5. What is a "residential college"Z'

6. What*is the difference between a semester college and a college on

the quarter system?

7. What is a domitorY?

8T--What"-a-re-tratain.ities-an4-aorari-tisa?--

9. What's the difference between taking a course for a,grade or on a

pass/fail basis?

10. What is a "prof" ?

11. What is a :T.A.' ?

12. What's the difference between a lower division course and an upper

division coupe?

13. What's an dndergraduate?

14. If you want to get some information on a particular college such as
entrance requirements, where might you go for such information?

GO
4
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15, What about money for higher education....where can you get help?

,16. Name three things to coAsider in-choosing a college?

17. What kind of college would you go to to get an A.A. degree
(Associate of Arts) ?

18. What kind of college would you go to to get'an A.B. degree
(Bachelor of Arts) ?

19. Name one advantage of going to a Community or .Wrilot College?

20. _Name one disadvantage of going to a provate College instead of a
public institution.

I
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CAREER SEARCH FORM

A. The questions listed are intendeeto help you in your search for the kinds of
facts you will want to get before you decide whether or not to choose a particu-
lar occupation as a career. If you feel that a particular question may not
apply to the occupation which you are studying (or to you) ignore it.

This exercise can be used as a guide for all futime job exploratioris. Answers to
the questions asked may be obtained from many sources (r ing; talking to workers
or employers; career conferences; work expe nces, etc.

NAME OF OCCUPATION

1. FUTURE PROSPECTS: Are workers in deman. today Is employment expected.
\, to increase or decrease? Why?

2. NATURE OF WORK: In brief, what does the worker do.? Is the work done
inside, outside, or both? What are the work conditions? (Hot, dry, humid,
dirty., noisy, cramped, etc.) Is work done with others, around others, or
alone?

I. PHYSICAL QUALIFICATIONS: Age limits? Sex? Hight and Weight?. Vision?
Strength?

I

't

4. VERBAL ABILITY: Ig verbal ability very important, and to what degree?

62



5. SPECIAL APTITUDES: What other aptitudes are necessary, and to what degree?

6. PREPARATION: How much and what kind of preparation is required to meet
employers' standards or legal requirements?

How long does it take? Cost?

Where can'one get a list of approved schools?

What kind of high school preparation is necessary?

Is apprenticeship or on -the job training required?

Is experience of some kind necessary for entrance? If so, describe.

_AP

7. ENTRANCE: How does one get his first job? (By examination? Application
to employer? Joining a Union? Saving to acquire capital for opening ol.in
business? How much capital?)

a. ADVANCEMENT: Opportunities for advancement to what? After how long, and
after what additional preparation or experience?

9. EARNINGS: Average earnings? Beginning earnings? Maximum expectance?

63
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10. GEOGRAPHY: Are workers evenly distributed over the United States, or more

concentrated in certain areas?

11. ADVANTAGES AND DISADVANTAGES: What do workers say they like best or dislike'

most about their jobs?

What about the hours of work? long short, overtime, night; Sundays and

holidays, vacations, etc.).

Is employment steady, seasonal or irregular? Does One earn more or less

with advancing age (e.g., prOfessional athletes).

Are the skills acquired transferable to other occupations? Which?

Is the work hazardous? (accidents, occupational diseases, etc.).

12. SOURCES OF FURTHkR INFORMATION: (Profesiional associations, colleges,

industries, unions,,tx.).



HELP WANTED

0

1

Job deperiphon.

r

Hours or days needed

Salary

Name

Address Telephone

WORK WANTED

Type of work wanted

Times available:

Salary asked:

Name

Address Telephone

ULiENT WORK EX:ERIENCE RECORD

Name.- Rirth date

Address, Telephone

Job description.?

D.,tes held: from to

Salary Experience gained:

L-Iployertn name and addross:

;,Cason for leaving job:

Comments:

Referred to job by RVCDC?



FUNDING SOURCES

Services Provided Code
(
Bureau Representative Address

ti

i -'hone

Career Counseling CCS .

Higher Education
Grant HEG -

.

.

.

Adult Education

.

AED

.

.
.

Adult Vocational
Training

r
AVT

,

--..

.. .

On- a-Job Train- OJT
.

Job Development JDV .
.

.

Job ?lac ement ' JAL _ II

i.

.

w

I
.

A
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E T EAHEAD)

Dear Community Member,

The Round Valley Career De = lopment Center is

undtway and has already begun ass pplicants.

In order for us to best serve the needs of the Indian

community, we need to keep in touch with.you for feed-

back as to your needs add interests. We hope to accom-

plish this by periodically sending out a shoiit dues-

tionnaire to the'members of the Indian community for

their response. We appreciate your time_and effort in

assisting us ift making this g meaningful program for

all.

ti

date

Sincerely,

4

Ernest A. Merrifield, Director
Career Development Center

6 I
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. 0 41411:: ,

,

. . 0:11:01 r
. ard of the Round Valley Career Development Center?srmr

,.,

A4 1,

4ffalh 104 'Sian the Round Valley Career Development Center and'
what'irns-to offer?

f
!

Would a itiOrttour and explanation of the Carter Development
Centerla work be useful to you?

0

.1 *,\-

'Would you prefer to tour the center with'a group or on your dun?

TWhatLwould be the beat Limn fur you --for:su-ollatordil

0

Would you need transportation to the center?

What type of program at the center would be moat valuable to
you? (job placement; counseling for higher education;
vocational training information; financial aid informa-
tion for training; adult education classes; etc.)

Do you know someone who might benefit from the Career
Development Center or who might Just be interested in receiv-
'ing some information ?

66



COVELO INDIAN COMMUNITY
tAREER DEV&LOPMENT PROGRAM

Round Valley Indian Reservation

Date

Louise Miller, Education Specialist
Bureau of Indian Affairs
Sacramento Area Office
2800 Cottage Way
Sacramentot California 95825-

Dear Mrs. Miller:

This is to certify that the Tribal Council and project evaluator
have examined the performance and product criteria of the
component objectives and hereby acknowledges achievement of
those objectives at specified levels.

COMPONENT:
OBJECTIVES:

r:s C

Ernest Merrifield, Director

Joe Russ, Chairman
Covelo Indian Community Council'

Sal Gelardi, Evaluator\

Bz)
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COMO INDIAN COMMUNITY
CAREER DEVELOPMENT PROGRAM

Round Valley Indian Reservatice

Data

Louise Miller, Education Specialist
Bureau of Indian Affairs
Sacramento Area Office
2800 Cottage Way.
Sacramento, California 95825

Dear Mrs. Miller:

This is to certify that the Tribal Council and the Sacramento
Area Office have examined the performance and product criteria
of the component objectives and hereby acknowledges achievement
of those objectives at specified levels.

',cOMPONENT:

,OBJECTIVESu

a

Ernest Merrifield, Director

6 JcSa Russ, Chairmen ,--

Covelo Indian Community Council

Louise Miller, Education.Specialist



Client Usage Record

Client

MATERIAL USED DATE REFERRED BY FOLLOW-UP COMMENTS
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Material Usage Record

Material

as

CLIENT DATE I REFLIIRED BY FOLLOW-UP 'COMMENTS

VII
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Week beginning

Canter Use:

Media Genter,Weekly-Report

and ending

ate ed t seed omments

Total number of clients using Media Centar:

Materials needed and other reoommondations:

( ,)
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Dail? Counselorls Report

Counselor: Date:

Total number of olient interviews)

Thoughts and Follow-up:

Reoommendationat



ADULT VOCATIONAL TRAINING QUESTIONNAIRE

The Round Valley Career-Development Center is presently making plans
to provide adult vocational training classes for all interested
community members. It's important that your needs are known so that
-the courses can be set up accordingly. A few minutes of your' time to
fill out this questionnaire will greatly help the center in meeting
this goal. '.-

1. Is there a particular skill or craft that,you: would like to see
taught here in Round Valley? This skill could be either related
to your present job, or have to do with a more desired employment.

2. What times (hours and days) would be convenient for you to attend
class?

3. -Would you be willing to go outside the valley for such training if
necessary? (there is a possibility that gas may be paid for by
the center).

1

4. Have you. participated in any training in the past that you would
recommend for others in =the community? Describe.

Os

5. Would you be willing to teach, or assist in teaching, a particular
skill to other members of the community?

Nate Phone

Address

City State



ADULT VOCATIONAL TRAINIA
heeds Assessment Instr

The Indian Career Development Center is attemp to

determine the needs of the community in the area of Adult

Vocational Guidance. Please help by completing this form.

1. Do pm require vocational training
to secure the job you want?

2. Do you need counselling in any of

' the following areas?

vocational opportunities
training programs
academic requirements
academic opportunities
job placemont
ivailable financial aid
other

3. Which type of vocational preparation
would best suit your needs?

yes no

yes no
yes- no
yes no

no
yes no
ye s no

on-the-job training yes no

training workshops yes no

correspondence courses yes no

business college yes no

trade school. Ye.s no

small class instruction yes no

tutoring yes no

4. Could you'leave Round Valley for
training? yes no

. Canyou leave Round Valley for job.

opportunity] yes no

6. Do you "have transportation?
within the Valley yes no

outside the Valley yes no

7." Would you want academic credit to
apply to

G.E.D.? yes no

college? yes no

8. Do you require financial assistance
during training? yes no

7%
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ADULT VOCATIONAL TRAINING 1.1
Needs Assessment Instrument

(continued)

9. Do you feel you need

introduction to a new vocation?' yes no
to refine existing skills? yes no
to update existing skills? yes . no

10. Please check any vocation(s) of -Interest to you. Circle
your first preference and/or'add suggestions.

Nursing _Electricity

/ Medical Technician Child Care

Carpentiy Accounting

Plumbing . Sicretarial

Heavy Equipment Clerical

Home Economics Oilier

. Food Services

Hotel Management

Fish and Game

Surveying

Journalism

V.

L
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ADULT VOCATIONAL TRAINING 2.3
Participant Evaluation Instrument

The Indian Career Development Center is interested in what you
feel about services you may have experienced thus far at the
Center. Please help by completing this,form.

1. I am presently involved in

COunseling

Higher Education

Career Education

Job Placement

Adult Vocational Training Adult Education

2. What aspect of your experience with the Indian Career
Development Center has been most useful to you

Counseling

Higher Education

Career Education

Job Placement

Adult Vocational Training Adult Education

3. How did you learn about the Indian Career Development Center?

family I.C.D.C. Newsletter School

friends Round Valley News Other

4. Have you found the,Indian Career Development Center Newsletter
helpful?

yes no

5. In using the Multi-Media Center, I was most interested in

tapes records books other

filmstrip cassettes pamphlets

6. If you ha been involved in the training program, what aspects
of it hethelped you most?

on-th -job training correspondence course

worksh ps small-class situation

tutorin 4 business school

trade s hool other



ADULT VOCATIONAL TRAINING 2.3
Participant £valuation Instrument

`(continued)

7. Does the gonter staff seem genuinely concerned about your

needs?
yes no

R. Do you feel your chances of success have been improved as

a result of the Indian Career Development Center?

yes no

9. Do you feel it is important for the Indian Career Development

Center to continue in Round Valley?

yos no

10. Please write any comments or suggestions which you feel

might improve the Center's program;



ADULT VOCATIONAL TRAINING 6.6
Inservice suggestions

1: An intreduotory,opsn homes at the Cantor; with programs

and demonstrations to acquaint the community with service?.

2. A community -wide "oaroors fair."

3. Periodic showings of films.

8 tJ



Coursr Title:

Vocational Training Evaluation

Name: Date

.t

I

Upon completion of this course a short evaluation will

help the Career Development,Center to know how close ite

training came' to meeting' your needs. ?lease take a few min-

utes-to answer the questions below and help improve the .

over-all program.

1. Ho* long did the
4
trining course last?

2. Do you feel that the course accomplished what it.set 'out

to cover?"

3. What skills were taught during the course?

Do you feel that this course has helped prepare you for
a specific job?.

Would you prefer a more advanced follow-up course to be
offered?

6. Did you receive enough personal help and attentton?

7. Do you feel that this was a worthwhile course? Would
you recommend it to others?

81
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P

tob Placement Needs

The following qilestionnaire is primarly for those people

who are presently unemployed. It will provide the Career

Development Center with needed information to allow them to
-or

provide training and job information to.those who mad

Those people who are presently employed, but at a job that

is unsatisfactory to them are invited to comrlete this clues:

tiennaire as well.

1. Ifiyour present state of

a. Lack of training

C. physical'disability

0. not aware of jbbs
available

unemployment due to: (circle)

b. no Jobe available

d. no high school diploma

f. other

2. What type of work would you be interested in doing?

3. What training would you need for this job?

Would you consider a jbb outside of tIleRound Valley area?

5. In hat ways might the Career Development Center help
0 you in getting a job?

Name

Address

Phone



COVELO INDIAN COMMUNITY
CAREER DEVELOPMENT PROGRAM

Round Valley Indian Reservation

CHART FOR RATE OF UNEMPLOYMENT

I

.Jan. feta. Mari May June July Aug. 'Sept. Oct. Nov. De

\,
= Round Valley Indian Reservation

------------= Mendocino County

California

= United' Statei
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APPENDIX A

' February 18th - 25th, 1975

Questions

PARENT SURVEY
_

Number on Voting Roster: 147

Number of Members Su eyed: 77

Per Cent Surveyed: 2.37.

1. Did you; graduate from high school? (If "No") What grade level?

Yes 40/77 = 527 7th 2/77

GED 07 8th 3/77

No 21/77 = 27%. 9th 2/77

= 37 10r.lh

= 47. lit 17.

= 37.. 12th 8/77 = 107.

2. How well did your education prepare you for a job or career?

Excellent

Good
Fair
Poor

2/51 = 47.

7/51 = 13%
20/51 = 397.

22/51 = 437.

3. What are 3 areas of career training, or adult education that you would like
to see offered to the Indian community. (For example: business, nursing,

fish and game, carpentry, etc.)

Anthropology 2 Carpentry 13 Electrical 4

Linguistics 3 Plumbing 1 Journalism 1

Nursing 16 Fish & Game 3 Arts. & Design 4
.

Heavy Equipment 7 Home Economics 2 Business 3

Engineering Surveys 1 Painting and Finishing 2

4. How yell do you think that the school is preparing your child for a job
or career?

Excellent 07

, Good- 6/47 = 137.

Fair 24/47 =
Poor 17/47 = 367.

5. Haw much of a need i there for career, job and higher education counseling

for the Indian community?

A great deal
A fair amount
A little
None

1007.

0%
07.

0%

6. Would you attend adult education classes for Indians if they existed?

Yes 47/52 = 907. No 2/52 e 47.

65
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'Maybe 3/53 = 67.



I
n
f
o
r
m
a
t
i
o
n
 
c
o
m
p
i
l
e
d
 
f
r
o
m
 
t
h
e
 
b
o
o
k
l
e
t

R
E
S
O
U
R
C
g
S

A
g
i
n
g
'
 
S
e
n
i
o
r
 
C
i
t
i
z
e
n
s
 
P
r
o
j
e
c
t

A
g
r
i
c
u
l
t
u
r
e

V
e
t
e
r
a
n
'
s
 
S
e
r
v
i
c
e
 
O
f
f
i
c
e

r
n

C
C
)

C
.
7
:
2

C
o
u
n
s
e
l
i
n
g

I
n
t
e
r
a
c
t
,
(
D
r
u
g
 
R
e
l
a
t
e
d
)

M
e
n
d
o
c
i
n
o
 
A
l
c
o
h
o
l
 
P
r
o
j
e
c
t

T
e
r
m
i
n
a
l
l
y
 
a
n
d
 
C
h
r
o
n
i
c
a
l
l
y

.
H
a
n
d
i
c
a
p
p
e
d
 
&
 
D
i
s
a
b
l
e
d
 
P
e
r
s
o
n
s

A
P
P
E
N
D
I
X
 
B

"
S
U
M
 
A
N
D
 
S
U
B
S
T
A
N
C
E
 
O
F
 
H
U
M
A
N
 
R
E
S
O
U
R
C
g
S
"
.

C
a
t
I
P
O
N
E
N
T
S
'
A
F
F
E
C
T
E
D

1
.

A
d
u
l
t
 
V
o
c
a
t
i
o
n
a
l
 
T
r
 
f
i
n
i
n
g
'

2
.

A
d
u
l
t
 
E
d
u
c
a
t
i
o
n

3
.

H
i
g
h
e
r
 
E
d
u
c
a
t
i
o
n

1
.

H
i
g
h
e
r
.
 
E
d
u
c
a
t
i
o
n

2
.

A
d
u
l
t
 
E
d
u
c
a
t
i
o
n

3
.

C
o
u
n
s
e
l
i
n
g

4
.

A
d
u
l
t

t
i
o
n
a
l
 
T
r
a
i
n
i
n
g

K
5
.

J
o
b

a
c

e
n
t

6
.

C
a
r
e
e
r
 
E
d
u
c
a
t
i
o
n
 
-
 
S
c
h
o
o
l
.
S
y
s
t
e
m

1
.

C
o
u
n
s
e
l
i
n
g

2
.

J
o
b
 
P
l
a
c
e
m
e
n
t

3
.

A
d
u
l
t
 
V
o
c
a
t
i
o
n
a
l
 
T
r
a
i
n
i
n
g

4
.

A
d
u
l
t
 
E
d
u
c
a
t
i
o
n

1
.

J
o
b
 
P
l
a
c
e
m
e
n
t

2
.

C
o
u
n
s
e
l
i
n
g

3
.

A
d
u
l
t
 
V
o
c
a
t
i
o
n
a
l
 
T
r
a
i
n
i
n
g

1
.

C
o
u
n
'
s
e
l
i
n
g

1
.

C
o
u
n
s
e
l
i
n
g

2
.

A
d
u
l
t
 
V
o
c
a
t
i
o
n
a
l
 
T
r
a
i
n
i
n
g

3
.

H
i
g
h
e
r
.
 
E
d
u
c
a
t
i
o
n

I
N
-
S
E
R
V
I
C
E
 
P
O
T
E
N
T
I
A
L
 
V
A
L
U
E

1
.

H
o
b
b
i
e
s

2
.

C
o
m
p
a
n
i
o
n
s
h
i
p

3
.

U
t
i
l
i
z
a
t
i
o
n
 
o
f
 
S
p
a
r
e
 
T
i
m
e

1
.

S
e
l
f
-
e
m
p
l
o
y
m
e
n
t

2
,

L
a
n
d
 
D
e
v
e
l
o
p
m
e
n
t

3
.

N
u
t
r
i
t
i
o
n

4
.

C
r
o
p
 
D
i
s
e
a
s
e

5
.

T
i
m
b
e
r
 
P
r
o
d
u
c
t
s

6
.

P
l
a
n
t
i
n
g

7
.

H
o
m
e
,
 
E
c
o
n
o
m
i
c
s

1
.

B
e
n
e
f
i
t
s

2
.

P
e
n
s
i
o
n
s

3
.

L
o
a
n
s

4
.

H
o
s
p
t
t
a
l
i
z
a
t
i
o
n

5
.

C
o
u
n
b
e
l
i
n
g

1. Z
.

T
h
e
r
a
p
y

I
n
f
o
r
m
a
t
i
o
n
 
a
n
d
 
r
e
f
e
r
r
a
l

s
e
r
v
i
c
e
s

3
.

D
e
t
o
x
i
f
i
c
a
t
i
o
n
 
s
e
r
v
i
c
e
s

a
n
d
 
i
n
f
o
r
m
a
t
i
o
n

1
.

T
h
e
r
a
p
y

2
.

H
o
m
e
 
V
i
s
i
t
s

1
.

A
p
t
i
t
u
d
e
 
T
e
s
t
i
n
g

2
.

E
v
a
l
u
a
t
i
O
n
 
o
f
 
p
h
y
s
i
c
a
l

a
n
d
 
m
e
n
t
a
l
 
c
o
n
d
i
t
i
o
n

3
.

T
r
a
i
n
i
n
g
 
i
n
 
C
o
m
m
u
n
i
c
a
t
i
o
n

S
k
i
l
l
s

4
.

O
u
t
-
R
e
a
c
h
 
S
e
r
v
i
c
e
s
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"
S
U
M
 
A
N
D
 
S
U
B
S
T
A
N
C
E
 
O
F
 
H
U
M
A
N

R
E
S
O
U
R
C
E
S
"
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'
R
E
S
O
U
R
C
E
S

C
O
M
P
O
N
E
N
T
S
'
 
A
F
F
E
C
T
E
D

T
U
t
o
r
i
n
g
-

1
.

C
o
u
n
s
e
l
i
n
g

2
.

H
i
g
h
e
r
 
E
d
u
c
a
t
i
o
n

3
.

A
d
u
l
t
 
E
d
u
c
a
t
i
o
n

T
O
V
a
t
i
o
n
a
l
,
E
d
u
c
a
t
i
o
n

1
.

C
o
u
n
s
e
l
i
n
g

2
.

H
i
g
h
e
t
 
E
d
u
c
a
t
i
o
n

3
.

A
d
u
l
t
 
E
d
u
c
a
t
i
o
n

4
.

J
o
b
 
P
l
a
c
e
m
e
n
t

5
.

A
d
u
l
t
 
V
o
c
a
t
i
o
n
a
l

T
r
a
i
n
i
n
g

W
e
l
f
a
r
e
\
R
i
g
h
t
s

1
.

C
o
u
n
s
e
l
i
n
g

J
2
.

H
i
g
h
e
r
 
E
d
u
c
a
t
i
o
n

3
.

A
d
u
l
t
 
E
d
u
c
a
t
i
o
n

Y
o
u
t
h
 
S
e
r
v
i
c
e
s

1
.

C
o
u
n
s
e
l
i
n
g

2
.

H
i
g
h
e
r
 
E
d
u
c
a
t
i
o
n

3
.

A
d
u
l
.

V
o
c
a
t
i
o
n
a
l
 
T
r
a
i
n
i
n
g

4
.

J
o
b

l
a
c
e
m
e
n
t

5
.

C
a
r
 
.
4
[
r
 
E
d
u
c
a
t
i
o
n
 
-
 
S
c
h
o
o
l

S
y
s
t
e
m
'

I
N
-
S
E
R
V
I
C
E
 
P
O
T
E
N
T
I
A
L
 
V
A
L
U
E

1
.

I
n
d
i
a
n
 
A
i
d
e
s

2
.

S
p
e
c
i
a
l
 
C
l
a
s
s
e
s
 
f
o
r

D
e
v
e
l
o
p
m
e
n
t
 
o
f

R
e
a
d
i
n
g
'
S
k
i
l
l
s

3
.

T
e
s
t
i
n
g
 
S
e
r
v
i
c
e
s

4
.

W
o
r
k
-
S
t
u
d
y
 
P
r
o
g
r
a
m
.

1
.

W
o
r
k
s
h
o
p
 
f
o
r
 
c
r
e
d
i
t

2
.

J
o
b
 
P
l
a
c
e
m
e
n
t

3
.

A
c
a
d
e
m
i
c
 
C
o
u
n
s
e
l
i
n
g

4
.
.
 
C
a
r
e
e
r
-
C
o
u
n
s
e
l
i
n
g

1
.

2
. 3
.
/

'

E
l
i
g
i
b
i
l
i
t
y

A
s
s
i
s
t
a
n
c
e
 
w
i
t
h
 
S
t
a
t
e

,
D
e
p
a
r
t
m
e
n
t
 
o
f
 
B
e
n
e
f
i
t

P
a
y
m
e
n
t
s
.

I
n
f
o
r
m
a
t
i
o
n
 
o
n
 
B
e
n
e
f
i
t
s

A
v
a
i
l
a
b
l
e
:

a
.

S
o
c
i
a
l
 
S
e
c
u
r
i
t
y

b
.

S
t
a
t
e
 
B
e
n
e
f
i
t
 
P
a
y
m

c
.

M
e
d
i
-
C
a
l

d
.

M
e
d
i
-
C
a
r
e

1
.

B
e
h
a
v
i
o
r
 
P
r
o
b
l
e
m
s

2
.

R
e
f
e
r
r
a
l
s
 
b
y
 
A
g
e
n
c
i
e
s

3
.

C
o
u
n
s
e
l
i
n
g



A
P
P
E
N
D
:
:
X
 
B

(
C
o
n
t
i
n
u
e
d
)

I
n
f
o
r
m
a
t
i
o
n
 
c
o
m
p
i
l
e
d
 
f
r
o
m
 
t
h
e
 
b
o
o
k
l
e
t
 
-
 
"
S
U
M
 
A
N
D
 
S
U
B
S
T
A
N
C
E
 
O
F
 
H
U
M
A
N
 
R
E

R
I
S
O
U
R
C
E
S

D
i
s
a
s
t
e
r

D
i
s
c
r
i
m
i
n
a
t
i
o
n

.
.

I
n
d
i
a
n
'
 
C
o
m
m
u
n
i
t
y
 
R
e
s
o
u
r
c
e
s

J
o
b
 
T
r
a
i
n
i
n
g
 
a
n
d
 
P
l
a
c
e
m
e
n
t

T
a
x
 
A
S
s
i
s
t
a
n
c
e

S
t
a
t
e
 
P
a
r
k
s

C
O
M
P
O
N
E
N
T
S
A
F
F
E
C
T
E
D

1
.

H
i
g
h
e
r
 
E
d
u
c

2
.

J
o
b
 
P
l
a
c
e
m
e
n
t

3
.

A
d
u
l
t
 
e
l
l
o
c
a
t
i
o

r
a
i
n
i
n
t
i

S
'
.
 
(
C
o
n
t
i
n
u
e
d
)

1
.

C
o
u
n
s
e
l
i
n
g

1
.

C
o
u
n
s
e
l
i
n
g

2
.

H
i
g
h
e
r
 
E
d
u
c
a
t
i
o
n

3
.

A
d
u
l
t
 
V
o
c
a
t
i
o
n
a
l
 
T
r
a
i
n
i
n
g

4
.

J
o
b
 
P
l
a
c
e
m
e
n
t

5
.

A
d
u
l
t
 
E
d
u
c
a
t
i
o
n

1
.

C
o
u
n
s
e
l
i
n
g

2
.

H
i
g
h
e
r
 
E
d
u
c
a
t
i
o
n

3
.

A
d
u
l
t
 
e
d
u
c
a
t
i
o
n

4
.

A
d
u
l
t
 
V
o
c
a
t
i
o
n
a
l
 
T
r
a
i
n
i
n
g

5
.

J
o
b
 
P
l
a
c
e
m
e
n
t

1
.

C
o
u
n
s
e
l
i
n
g

2
.

H
i
g
h
e
r
 
E
d
u
c
a
t
i
o
n

3
.

A
d
u
l
t
 
e
d
u
c
a
t
i
o
n

4
.

A
d
u
l
t
 
V
o
c
a
t
i
o
n
a
l
 
T
r
a
i
n
i
n
g

5
.

J
o
b
 
P
l
a
c
e
m
e
n
t

1
.

C
o
u
n
s
e
l
i
n
g

2
.

H
i
g
h
e
r
 
E
d
u
c
a
t
i
o
n

3
.

A
d
u
l
t
 
E
d
u
c
a
t
i
o
n

4
.

J
o
b
 
P
l
a
c
e
m
e
n
t

I
N
-
S
E
R
V
I
C
E
 
P
O
T
E
N
T
I
A
L
 
V
A
L
U
E

1
.

C
o
m
m
u
n
i
t
y
 
D
i
s
a
s
t
e
r

a
.

F
i
r
e

b
.

F
l
o
o
d
'

c
.

E
a
r
t
h
q
u
a
k
e

Z
.

E
m
e
r
g
e
n
c
y
 
A
s
s
i
s
t
a
n
c
e

1
.

i
4
O
i
A
c
i
n
g
 
C
o
n
d
i
t
i
o
n
s

-

L
a
b
o
r

2
.

L
a
w
 
E
n
f
o
r
c
e
m
e
n
t

3
.

W
o
r
k
m
a
n
'
s
 
C
o
m
p
e
n
s
a
t
i
o
n

1
.

C
o
u
r
t
 
F
e
e
s

2
.

L
a
n
g
u
a
g
e

3
.

A
r
t
s
 
a
n
d
 
C
r
a
f
t
s

,
4
.

H
e
a
l
t
h
 
n
e
e
d
s

1
.

U
n
e
m
p
l
o
y
m
e
n
t
 
C
l
a
i
m
s

2
.

O
c
c
u
p
a
t
i
o
n
a
l
 
A
n
a
l
y
s
i
s

3
.

J
o
b
 
T
r
a
i
n
i
n
g
 
P
r
o
g
r
a
m
s

N

1
.

F
o
r
m
s
 
a
n
d
 
g
e
n
e
r
a
l

a
s
s
i
s
t
a
n
c
e

2
.

A
s
s
i
s
t
a
n
c
e
 
t
h
r
o
u
g
h

c
o
n
t
a
c
t
 
w
i
t
h
 
I
n
t
e
r
n
a
l

R
e
v
e
n
u
e
 
S
e
r
v
i
c
e

1
.

T
o
u
r
 
R
e
s
e
r
v
a
t
i
o
n

2
.

C
a
m
p
s
i
t
e
s

3
.

P
a
m
p
h
l
e
t
s
 
a
n
d
 
M
a
t
e
r
i
a
l
s

o
n
 
S
t
a
t
e
 
P
a
r
k
s
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c
o
m
p
i
l
e
d
 
f
r
o
m
 
t
h
e
 
b
o
o
k
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e
t

R
E
S
O
U
R
C
E
S

"
S
U
M
 
A
N
D
.
S
U
B
S
T
A
N
C
E
 
C
I
F
 
H
U
M
A
N
 
R
E
S
O
U
R
C
E
S
"
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I
N
-
S
E
R
V
I
C
E
 
P
O
T
E
N
T
I
A
L
 
V
A
L
U
E

C
O
M
P
O
N
E
N
T
S
 
A
F
F
E
C
T
E
D

C
l
i
n
i
c
s
,

1
.

A
d
u
l
t
 
V
o
c
a
t
i
o
n
a
l
 
T
r
a
i
n
i
n
g

1
.

D
e
n
t
a
l
 
S
e
r
v
i
c
e
s

2
.

C
o
u
n
s
e
l
i
n
g

2
.

S
p
e
e
c
h
 
&
 
H
e
a
r
i
n
g
 
T
h
e
r
a
p
y

3
.

A
d
u
l
t
 
E
d
u
c
a
t
i
o
n

3
.

S
e
r
v
i
c
e
s
 
f
o
r
 
B
l
i
n
d

4
.

J
o
b
 
P
l
a
c
e
m
e
n
t

4
.

N
u
r
s
i
n
g
 
s
e
r
v
i
c
e
s

5
.

H
o
s
p
i
t
a
l
 
s
e
r
v
i
c
e
s

6
.

W
e
l
l
-
B
a
b
y
 
C
l
i
n
i
c

7
.

F
a
m
i
l
y
 
P
l
a
n
n
i
n
g

8
.

C
r
i
p
p
l
e
d
 
C
h
i
l
d
r
e
n

9
.

I
m
m
u
n
i
z
a
t
i
o
n
 
C
l
i
n
i
c

C
a
r
e
e
r
'
A
d
v
i
s
o
r
 
-
 
P
a
t
 
G
e
i
n

1
.

C
o
u
n
s
e
l
i
n
g

1
.

F
i
l
m
s

.
C
a
r
e
e
r
 
C
e
n
t
e
r
 
-
 
U
k
i
a
h
,
 
C
A

2
.

A
d
u
l
t
 
E
d
u
c
a
t
i
o
n

2
.

P
a
m
p
h
l
 
t
s

3
.

J
o
b
 
P
l
a
c
e
m
e
n
t

3
.

C
a
r
e
e
r
,
 
A
d
v
i
s
o
r
y
 
D
a
t
a

r
n

4
.

A
d
u
l
t
 
V
o
c
a
t
i
o
n
a
l
 
T
r
a
i
n
i
n
g

4
.

I
n
f
o
r
m
a
t
i
o
n
 
o
n
-
C
a
r
e
e
r

O
p
p
o
r
t
u
n
i
t
i
e
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A
P
P
E
N
D
I
X
 
C

A
D
U
L
T
 
V
O
C
A
T
I
O
N
A
L
 
T
R
A
I
N
I
N
G

-
O
N
-
T
H
E
-
J
O
B
 
T
R
A
I
N
I
N
G
 
S
O
U
R
C
E
S
 
W
I
T
H
I
N
 
R
O
U
N
D
 
V
A
L
L
E
Y

L
O
C
A
T
I
O
N

K
e
i
t
h
'
s
 
M
e
a
t
 
M
a
r
k
e
t

C
o
v
e
l
o
 
B
u
i
l
d
e
r
s
 
S
u
p
p
l
y

P
O
S
I
T
I
O
N
S
 
A
V
A
I
L
A
B
L
E

1
,
o
r
,
m
o
r
e
 
s
t
u
d
e
n
t
s
 
c
o
u
l
d
 
b
e
 
u
s
e
d
 
a
t
 
t
h
e
 
m
a
r
k
e
t
.

1
 
p
e
r
s
o
n
 
f
o
r
 
c
l
e
r
i
c
a
l

-
 
s
u
p
p
l
y
 
w
o
r
k

1
 
p
e
r
s
o
n
 
t
r
a
i
n
i
n
g
 
a
s
 
a
 
b
u
t
c
h
e
r
 
u
n
d
e
r
 
d
i
r
e
c
t
i
o
n
 
o
f
o
w
n
e
r
,
 
K
e
i
t
h

T
h
i
s
 
b
u
s
i
n
e
s
s
 
i
s
 
o
w
n
e
d
 
a
n
d
 
o
p
e
r
a
t
e
d
 
b
y
 
A
n
n
a
 
B
a
l
l
e
n
t
i
n
e
.

2
'
 
s
t
u
d
e
n
t
s
 
c
o
u
l
d
 
b
e
'
i
l
t
i
l
i
z
e
d

a
s
 
t
r
a
i
n
e
e
s
.

1
 
f
o
r
 
a
 
c
l
e
r
k
'
s
 
a
i
d
e

4
1
 
.
t
o
 
h
a
n
d
l
e
 
b
o
t
h
 
h
e
a
v
y
 
s
u
p
p
l
i
e
s
 
o
u
t
s
i
d
e
 
a
n
d
 
s
m
a
l
l
 
s
u
p
p
l
y

i
t
e
m
s
 
i
n
s
i
d
e

R
o
d
r
i
q
u
i
s
 
T
r
a
n
s
p
o
r
t
a
t
i
o
n

&
 
F
e
e
d
 
4
.
u
p
p
l
y

G
a
s
o
l
i
n
e
 
S
e
r
v
i
c
e
 
S
t
a
t
i
o
n
s

C
h
e
v
r
o
n

S
h
e
l
l

P
h
i
l
l
i
p
s
 
6
6

,
.

U
.
 
S
.
 
P
o
s
t
 
O
f
f
i
c
e

R
o
u
n
d
 
V
a
l
l
e
y
 
I
n
n

(
R
e
s
t
a
u
r
a
n
t
 
a
n
d
 
C
o
c
k
t
a
i
l

L
o
u
n
g
e
)

1
 
p
e
r
s
o
n
 
c
o
u
l
d
 
b
e
 
t
r
a
i
n
e
d
 
t
o
 
t
a
k
e
 
o
r
d
e
r
s
 
a
n
d
d
i
s
p
e
r
s
e
 
f
e
e
d
s
 
a
n
d
 
s
u
p
p
l
i
e
s
.

1
 
p
e
r
s
o
n
 
c
o
u
l
d
 
b
e
 
t
r
a
i
n
e
d
 
a
s
 
a
 
c
l
e
r
k

T
h
r
e
e
 
s
t
a
t
i
o
n
s
 
l
o
c
a
t
e
d
 
i
n
 
C
o
v
e
l
o
.

E
a
c
h
 
o
f
 
t
h
e
 
s
t
a
t
i
o
n
s
 
c
o
u
l
d
 
h
e
l
r
b
y
 
o
f
f
e
r
i
n
g

a
 
t
r
a
i
n
i
n
g
 
p
o
s
i
t
i
o
n
 
t
h
r
o
u
g
h

t
h
e
 
d
i
r
e
c
t
i
o
n
 
o
f
 
t
h
e
 
C
D
C

1
 
t
r
a
i
n
i
n
g
 
p
o
s
i
t
i
o
n
 
-
 
w
i
l
l
 
h
a
v
e
 
t
o
 
b
e
 
d
e
v
e
l
o
p
e
d

1
 
T
r
a
i
n
i
n
g
 
p
o
s
i
t
i
o
n
 
f
o
r
 
c
o
o
k
a
s
 
c
o
o
k
'
s
 
h
e
l
p
e
r

1
 
T
r
a
i
n
i
n
g
 
p
o
s
i
t
i
o
n
 
f
o
r
 
c
l
e
r
k
-
w
a
i
t
r
e
s
s

D
a
v
i
s
 
M
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APPENDIX D

Excerpts from "Comprehensive Plan Round Valley Indian Reservations".
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APPENDIX D (Continued)

ICE

CULTURAL HISTORY

(By Ernest, Merrifield, Covelo Indian Community Member)

The Yuki Indians were the native people who inhabited the

area now known as Round Valley. The Yuki Tribe also Was

respected by neighboring Indians to have approximately a
fifteen mile radius of land within the "Yuki. World." This

land base belonged to.the Yuki Indians for many thousands

of.years.

Some of the first reports by the earliest settlers stated

that the population of the Yuki Tribe within the valley
floor and the surrounding foothills numbered somewhere
from 7,00U to 11,000 people. 1.,ater it became known that

sub-tribes of the Yuki occupied valleys and glades nearby
which contributed to a much greater population. It is

not knbwn today what the total population might have been

before White Anglo-Saxon settlement.

The val y was "discovered" by non-Indians in the Spring

of 1054. Sdon after its discovery a ew very humane per-

sons acre that the Indian people should reserve for them-

gelves the entire valley an'Indian Reservation. From

vigorous insistence the valley was declared an .Lndian
Reserve-and boundaries including the entire valley estab
lished by Executive Order in 1870. The Order also stated
that present settlers remove; and it included the statement

that further settlement should be prevented. Further set-

tlement was not prevented or discouraged even though the
Government began to bring in many Indian people from a num-
ber of tribes from the Northern California areas.

Besides thc. Yuki Indians (who originally inhabited the
Round Valley area), the newly. established Reservation was
populated by people from the following Tribes: the KATO

from the Laytonville area, the,LASSIK from the Alderpoint

area, the WAILAKI from the Island Mountain area, the romo

from the Willits, Ukiah, Potter Valley, Lake County, and-

Santa Rosa areas, the MAIDIL from the Chico area, the YANA

from the.Mt. Lassen area, the WXNTUN from the SacraMento.
Valley area, the PIT RIVER from the Modoc County area, the

CONCOW from the Sacramento Valley area, the LItTLE LAKE
from the Willits area, and lastly, the NOMELAKI from the

Raskenta-Newville area. An accurate record of b,ow many

from each tribe was not kept, but some estimates of the
total number`of people "driven" into the Resorvation'were

around the 54004) mark:

Ton ears after the discovenca Round Valley, Congress
pased an "i\ct to declare Round Valley an Inaian Reservation.\\

9(}



APPENDIX D (Continued)

This was done in the Spring of 1864, and it declared that
the entire valley floor and the surrounding foothills be
within the/boundarieS.. At that time there were some 18
settlerS:living in the south end of the valley. They were
wealthy ranchers who owned much livestock that grazed froe-

4 ly throughout the valley floor; consequently thesdsettlers
were not in favor of leaving such fine pasture. These same
settlers were among the few politically powerful people who
brought about the division of the lndia41 Reserve.

Twenty years after the discovery of Round Valley, in the
Spring of 1873, Congress passed another Act: "The Reduc-
tion_of the Round Valley 4ndian Reservation." This act of
Congress declared that all those lands south of the Township
line between Tbwnships 22 and 23 North shall be given to
the State of California. This act of Congress took away
about 2/3 of the valley, and it raft only about 10,000 acres
of valley land for all Of the Indians. Also under this

it
particular Act f Congress new boundaries for the north end
of the Reserva on were 'authorized, and these Were determined
by Executive Order-on play 18, 1875. The new boundary of the
Reservation was the line of Townships 22 and 23 North, its
intersectionvwith the Middle, Fork of the Eel River, then up
thd center of the river to the mouth of Williams Creek, up
Williams Creek to its head, then directly over the ridge to
the head of Hulls Creek. The brmnriar,w thr3n fnllnlaerl L!,12..1,

Creek to its convergence into the North Fork of the Eel River,
down the center of this river to its Convergence into.the
main Eel River, then up the Center of the Eel River to the
intersection with the previously Nkntioned line between Tow,n-
ships 22 and 23 North. In 1876 the President added Camp
Wright to, tte Reservation. This boundary, encompassing over
100,000 acelt, is still recognized today, even though there is
much "private" land within. Looking at a map of this area
one would begin wondering Clow, from all of this land base,
di!d the Indian lands become reduced to presently a mere
18,566 acres? >

. In the year of 1887 Congress passed th'6 A4,1otment Act. This
Act was meant to divide and sub-divide all the Indian Reser-
vation lands. On the Round Valley Indian Reservation the
valley lands were sub-divided into five and ten acre lots.
A family-was allotted ten acres for the father, five acres
for the mother, and five acres for each child. Allotments.
of fifty and seventy acres in the mountain areas were given
to each family. The Allotment Act proved to be a severe
detriment to most'Indian Reservations bedause many people

4 lost their lands through taxes and personal debts.

11.2



4.

APPENDIX D.. (Continued)

The Indian Reorganization Act (I.R.A.') was passed in. Congress

in 1935. -the Reservations were to benefit frcm this Act

1 since its purptise was to establish self-government within the

Indian communities. Under these new policies the Indian

.people would not be governed In the cultural acid traditional

manner, but they would nor) be governed by an "elected"
body of people called a council. This council would be

delegated certain specified powers, but at the same time
the council would stil'have to answer to the Bureau of

Indian Affairs (B.I.A.)

The state of affairs of the Indian people of the Raueld,

Valley Indian Reservation since the establishment has

been negative in many respects. Probably the one single
effect among the members of the Round Valley Indian Com-

mUnitY is that caused by the "self-image"under which the
people have been force'd to live. Having to live in a

totally "White Ang).o-Saxon" oriented society( which has

no concern for the history, culture, or 'tradition of-the

American Indian, has definitely caused the Indian person
to feel that his heritage has no bearing or consemence .

on his future.

For same 118 years mow; the Indian of'Rotind Valley has .

been existing under an image of inferiority. He has

learned from the White.socety that the philosophy and

way of life of the American Indian is,onot sufficient
enough for the proper "civilized" modern standards.., This

has had a devastating effect on the Indian person's pride

and being.

Some of our children are yet to be taught to "see" them-
selves in their o n true light. It' is. our%hope that they

will come to the alization that they are capable indi-

viduals, and develo., themselves to their fullpotential.
This process will begi to change the old stereotyped
image which has constan y plagued the Indian race.

4
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POPULATIOs-;

THE PEOPLE LIVING ON & OFF THE RESERVATION

OOr Tribe, known as the covel6 Indian Community, are des-
cendants, ofIthe Concow, Little Lake, Maidu, NoMalaki, Pitt
River, Nomo, Wailaki, Wintuon, .and'Yuki people. We have
grown as a .group at a rate of about two persons per 100

each year.

Year 1930 1940 1950 1960 1970 1971 1974

Tribal Population 739' 848' 981 1115 1582 1600 1720

We expect that the growth rate of the past forty. years will

continue to'theyear 2000.

Assuming t.11:4 rate for the next 30 years, high, itlediuM, low

forecasts have been made by varying this rate to a slight

degree.

High

Medium

Low

1971 ,1980 1990 2000
1600

4600

1600"

1950

1900

1850

2300

2250
2200

2800

2700

2.600
4 4

By the year 2000 total Tribal enrollment in the Covelo Indian
Commvnity should range between 2600 and.2800 persons.

4
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ROUND VALLEY INKAN RESERVATION

CALENDAR YEAR 1974 MEMBERSHIP

Age
Group

IN ROUND VALLEY
TOTALON RESERVATION BUT NOT ON RESERVATION

MALE FEMALE MALE FEMALE

77
48

,

0-5
6-9

.
.

. .

37-' 26 8

16 19- 4

6

9

10-14 16 20 8 .3 47

15-19 19 16
.

3 . 6 44

20-24 13 16 . 7\------ 4 40

25-29 9 16 _ 1
0

3 29

30-34 9 11 :0 3 23

35-39
,

40-44
5 7 0

14 10 0 ir
.0

13
26

45-49 9 4 2 0 15

5.0 -54 8 6 0 1 15

55-59 5 3 0 0 8

60-64 5 5 , o 1 11

65-69 7 5 0 0 12

,
/U-/4 ' 4 5 ' 1 0 10

'75-over 3 5 o 1 9

TOTAL, 179 l"74 34

.

40 427'

Total on-Reservation : 353

In Round Valley (not on Reservation) 74

All Other doff-Reservation 1293

TotalRound Valley Membership 1720

dl

Source: Round Valley-tHealth Project
-- 1/15/74

-96
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THE PEOPLE ON' THE RESERNION

Trends

t.

.,

..
ffimThe number of our Covelo Indian Counity residepts_on the

Round Valley Indian Reservation*nas persistently.declined.
.

..

Between 1930 ank53) 1970, there was a npt decrease of'over
, 100 persons'.

.

,
.

Round Valley Indian Reservation

Tribal Population

1910 1974.

Year 1930 1940 1950 1960 1970 1971 1974
Population 442 420 40.0 360 323 328 427

People have left the Reservation (or out-migrated) oveK thej
past 40 years due to many reaso*: undeveloped hatUral
sources, the lack of educational` and job opportunities, poor
housing conditions, and isolation have caused many members
to leave the Reservation. *lis.condition, characteristic .
of many rural communities, is especially previtent.here.

rcentage of.On-ReservatiqWblAge - 1970

0-19 20-60 .60+

R and Valley Reservation 48% , 39.2% 12.8% q

Miele ftndian Community 38.3% '39:7% *22% 0

The under-19 age gr oup of the community represents almost
half of the population. Today their needs are education and 2
redreation. 'As adults thdy Caill need employment, housing,
aid community facilities if they are to stay.

The number of people in the 20-60 age group decrease's as
yOung people leave the Reservation. Job opportunities
and improved horsing are needed to keep signifipant numbers
of this group on the Reservation to revitalize and build.
the Cbvelo Indi Community.

The 12.8% of persons 60'years and older need increased
health care, special transportation, additional community
facilities,, and increased social services.

99
12.2
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Family Size and Distribution

Tribal members lifing on the
of 3.48 prisons per family.

the Reservation consist of 99
family units, an average

. Family sieze..vari s from one to 13 people, with 40% being
1 or 2 person families, 5Q% being 3 to 6 person families,
and 10% being 7 to.13 person fabilies. All homes are with-
in.2h-miles of,the old reservation school. Although there
is some clustering of homes, the living pattern-tends to

.

be rural and dispersed.

Population Projection

The projection of on- reservation membership considers out-
migrati9n over the past 40 years andthe possibility that
improvement in housing conditions and additional job oppor-
tunities 411 occur in .the future and4alter the migration
,trend. Three projections have been prepared:, a low,
medium, and high population grow rate. The low projec:.
tion assumes continued out-migr tion and little iTprove-
ment The'mediumprojection hich is considered the
most'likely, assumes that th- current birth rate will'de-

, cline gradually, and commu ty members moving back to the
reservation will balance e number of persons moving to
other areas. The high Ropulation projection assumes in-
migration.

Round Valley India4'Reservation population 2970, .and pro-
Alection's 1980-20 C:

1970 '1980 11990 2000

High .348 374 569 757

Medium 348 362 380 478

Low 34g '336" 321 303

1 Oa
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RecenttTrends

The period 1970 to 1974 reflects a net;gain .of lao
persons living on or adjacent to the Reservation. A

recent Health Project,suz.vey counted,353 persons living
within the boundaries and 74 persons living adjacent to
the Reservation,.

In- migration, is clearly responsible fOr thii recent
increase in Community population%. ,While the causes of
this migration-are not totally clear, recent actions
by the Council to expand services for Tribal members
may in part account for this in-migration. Another
probable 'cause may be attributed to the recent economic
problems prevalent throughout the ccintry, such as food,
fuel, and materia6l shortages, which have an immediate
impact on employment opportunities and a family's per-
ception of security.

If this trend coatinoes, it is clear that pressures*on
the Council for social, physical, and economic develop-
ment will continue to-increase.

9
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HUMAN RESOURCES /1/i
.

For-discussion of Human ResourOe development needs the
following groupingshave been made:

(.ELDERLY,'- 60 years and older

COMMUNITY.BULLDERS - 20-60 years

YOUTH 19 years.and younger

ANiE ELDERLY

if
, Or-reservation elderly are .37 in number and constitute

` 12.8% of otw population. The number. of elderly on the
Reservation will grow rapidly 'Dv pr the next 30 years,
due to natural increase, improved medical faCilities,
and in-migration,. .

Estimated population 1970 1980 '1990 2000
Ages 60,* 37,* 56 77 81

Problems of tpe Elderly

1. None of le elderly persons are employed..
.

S: There is no transportation system for the elderly.
. .

3. T re is no special care housing for the elderly.

4i Not all of the elderly are receivingthe benefits of
social programs designed to meet their needs.

Objectives

1: Employment opportunities.should be prod for those
Who, desire work. Possible work includes tribal beau-
tificAtion projects; park, maintenance; cemetery main-
benancei environmental preservation.projetts; acting
as guides in tft wilderness area; teaching the young
in the classroom under the teacher aide program,,title
I, of the U.S. edUcation actLstaffing a museum; teach-
ieg dances, arts and crafts; preparing the traditional

( foods for tourists visiting Round Valley.

2. The Tribal Council,shou ld develop an outreach. program
to insure that all eligible members of thc.elderly
community receive social security, veterans pensions,
and other services guarianteed them by federal and
state governments.

1.0 2
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I

3. Activities'and programs should be designed for the
elderly. Space- should be provided in the community
facilities building.. Funding Source: Title III of
the'Older Americans Act.

Song Range Objectives,

1. The elderly should be guaranteed a minimum annual
income.

2. Special care hOusing should be pfovicledilor the

3. A senior citizens center with programs and activities
should be developed to include boOl Indians and non-
Indians of Ro6nd Valley.

+41i

4. , The existing community,outreachprogxam, currently
utilizing two senior citizens' aids, should be
continue0 and possiibly expanded.

.

=ri

.10

. -
. ,
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COMMUNITY BUILDERS

Members between the ages of 20 and 60 number 113 and account
p for 39.2t of the on:-reservation population. From this group
.comes community leaderdhip. We propose to create new job,
opportunities, improved hotising conditions,' new community
facilities and recreational programs, over the next 30 years.
These-improvements should gradnally"lead to in-migration
and the return .of tribal member community builders to Round
Valley.

Population 197,0 1980 1990 2000
Ages 2P-60 113 164 ,.236 334

Problems Of persons age 20-60

A

1. There are few job opportunities except in the timber indus-
.

try.

2. Personal income is low.

3. There has been little attempt to create new jobs.

4. There is little time for cultural and recrei4ional activi-"t

,

5. Adult educational programs are not being utilized. L

6. Skills improvement through on-the-job training is
limited.

Objectives

1. With. 'asistance from.Mendocino County, the State and Feder-
'al G veNments 60 new jobs should 4e provided'over the
next5 years. The following-list of positions with neces-
sary training indicates.the scope and need of the COvelo
Indgan Community which ,members of the Covelo Indiah Com-
mUnity could

Tribal ,

*\

1 Tribal Chairman
1 tribal Accountant

* 1 Tribal Planner
1 Pouting program administrator

. .

Tribal Construction Co.

1 Constrdction,foreman
5 man construction crew
5 construction trainee

positions
1 Buman,Resource DeVelopment special .3 road maintenance per-
1 Special program cobrdinator. sonnel

. 1 Recreation Director 1
7

4

4



..../

Public S'ervice

4. 2 Policemn. /

1 ',Once Trainee
4 Fire Department personnel

Pos,tman .' 1

2 Park Maintenance pettonnel
1 Game Warden
2,Forestert ,

1
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I'

Professional

3 Businessmen
4 Teachers
8Teachers' Aides
1 Lawyer.
1' Doctor
2 NUrses
3 Medical Aides

4.

3 Forest Maintenance personnel 22
. ,

'16
%

v .

,

4

..rt

Tourist (

2 Campground Orsonnel
3 Indian Craftsmen
1 Tourist Guide

-..

6 .

2. The Tribal Council and he committee on education
should continue /o deye op special courses on the

Reservation to inglude he adult education,, work and
training programs, vocational training, 4tc.

Creating new job,opportunities will achieve a more stable.

economy-, less 'dependent on the timber indust It will
t
provide a choice of employment opporunit'es n

.

t presently

available. As employability increases, f and per

capita income will increase. Additional-income will allow .

for increased' recreational and cultural activities.

11

5.

,
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APPENDIX D (Continued)

YOUTII

Persons 19 and under constitute 48% of the population and
number 138. These persons represent the future of the
community. In the past, many bf,the young'people have
left the community seeking jobs or education. In providing
new jobs, improved housing conditions, improved community
facilities and recreational activities, the yoUng can be
encouraged to settle in Round Valley and become communitf
builders.

Population 1970 1980 1990 2000
1-19 years 138 154 256 332

Problems of Young People

1. The education system is somewhat irrelevant to the needs
and life style of the Indian community.

2. There are few youth oriented social, recreation or ath-I
letic programs. Facilities for such activities are lack-
ing.

3. There are few part- or full-time jobs available.
lack of economic diversity allows little choice of job

4. The belief that more-oppoilunities and a better life
await the young in metropolitan areas encourages.out-
migration.

5.* Indian youth are entering an era in which they m ust re-
affirm their ethnic and. cultural identity.

Obj'ectives

1. An advisory committee on education has been formed.
kThe committeeserves as the core of the pavent-
teacher association. The committee shbuld continue
to deal with the physical needs of the schoolS and
engage in curriculum evaluation, designing and recom-
Mending additional culturally-oriented programs for
the Cpvelo Indian, Community.

2 The Tribal Council 'should seek further representation
on the school board.

3. Pre-college courses should be emphasized in the h'
nchoOl curriculum to insure that members of the com-
munity will become proficient in the professions and
in areas of business and management.

106
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4. Solicit funding, for a scholarship program to enable
members of the Covelo Indian Community to attend
college upon high school graduation. Revenue - sharing
funds May be a pOssible source of fading.

5. A teacher-aide program should be continued, 'utilizing
elderly members of the Covelo Indian Community as
aides in the classrobm. This is a natural role for
the elderly of the community since they have tradi-'

tionally been respected as teachers and educators of
the young.

6. Obtain funds to provide for a review and evaluation
of the, existing' elementary school curriculum. Funds
for implementing programs to upgrade stUdgnt skills
are also needed.

7. The Tribal advisory committee on eduction should
seek additional funds for education through the
Johnson-O'Malley Act to implement the recommendations
and meet the educational needs of the Covelo Indian
`Community.

8.. Improve and increase educatibnal opP4rtunities in the
following areas.

a. Athletic aid recreation programs.

b. Vocational training, apprenticeship and on-job
training programs.

. c.- Diversify existing school curriculum making it
more relevant to the needs of the Indian
Community:

9. Provide part- and full-time employment 'opportunities
for young people in:

.// :11 a. Reservation clean-up, maintenance.
.......4'----

b. Forestry and development agricultpx.e. and live-
stock, automotive, etc. .

/ ..----

f//
c. Selling and services.

d. Child care; social programs, secretarial, education,
health.

e. Arts and crafts cultui-al preservation and develop-
ment to cottage industries.

10. Expand the Head Start program and initiate a child

day care program.

10
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EMPLOYMENT AND INCOME

Tribal membership in 1974 was 1720 men, women and children.
Atput four-fifths of the members do not live ip Round'
Valley, many havinq 1ekt to.seek,better jobs or educa-
tional opportunities. About one - fourth, or 427: Tribal
members, live on the Reservation today.

PROBLEMS OF ON-RESERVATION MEMBERS

Unemployment

The followingitable indiCates the percentage unemployed in
the Indian labor forge and compares that perqbntage with
Mendocino County, Sta of California,) and the United
States. These are pec*le who should have been working to
have an adequate standard of living and to help build the
Covelo Indian 'Community.

Percent of Available Wor

March 1966
September 19CIA
March 1967
September 1967
September 1968
March 1968
March 1969
March 1970
March 1971

Covel
Ind. C

rce Who Were Unemployed *,,./

* Mendocino
nm. County Calif. U.S.**

40.0%
32 0*
39:4%
27.5%
16.7%***
34.0%
22.0%
48.2%
34.1%

13.9% 5.6%
5.3% 4.0' 4.9%

13.1% 5.6%
4.8% 4.0% 5.0%
4.6% . 3.7%

11.4% 5.8% 4.5%
10.2% 4.9% 4.4%
93% 5.7% 6.10\

9.7% 7.0%

7

* Source: BIA, State of California, Dept. of Human Resources.
** Annual Averages
*** Due to extra long agricdltura-lseason

It cah be seen that while unemployment for Mendocino Cbunty.
has beea higher than the State of California and the United
States, the Covelo Indian Community has experienced a three
to five times higher unemploympnt.rate.

Low Income to,

*.

A lack of job opportunities for community membership is re-
flected by low average faMpy income and low per, capita in-*
come. In 1971, average family income was $2,924.00. The

a
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national
non-Indian-average fami.1y income for 1970 was11,106.00, which is almost four tires higher than localaverage family income. Average per-capifa income, in 197-1was $1,010.00,

one-fourth the /971 average per capitaincome of non-Indians in the United
States, which was$4,160.00, and average Der capitadncome of Cali;orniaresidents which was $4,610.00.

11/2- Jobs

There are few jobs
available. The

Louisiana-Pacific Saw
Mill and Logging operations account for 35 jobs. Thisamounts to 42% ofthe employed labor Dbrce. All govern-
ment provides 14 jobs. Welfare is a basic income source
for. -25 members or 30% of the labor.force.

SOURCES OF EnoAl. INCOME 4,-J015 IDISTMUTION
1174--
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